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VY nuceptamiiiHii  poOOTI OOIPYHTOBAHO TEOPETUYHI TMOJOKEHHA Ta
3apONOHOBAHO  MPAKTHYHI PEKOMEHJalli [moA0 (GopMyBaHHS  CHUCTEMHU
YIPABIIHHS PO3BUTKOM 3aKJIaJly OCBITH B CYy4aCHUX YMOBaX.

OOGrpyHTOBaHa aBTOPChKA KOHIEMIIIS MacIITaOyBaHHS PE3UIIbEHTHOCTI, 1110
po3risiiae Bcl 00’ €KTH, TIOB’sI3aHl 13 CHUCTEMOIO YIPABIIHHS PO3BUTKOM 3aKJIagy
OCBITH, HE MPOCTO 3 TOYKH 30pYy ii pyXy B CTaH CTajOCTi, a 32 YMOBHU peani3allii
MOXJIUBOCTEH PE3WIBEHTHOCTI 00’€KTIB cucremu. JloBeaeHo, 10 yepes
aJapMIvHICTh 3700yBaviB TiJ 4Yac BIWHU CaMe€ pPE3WIbEHTHICTh OCBITSH €
HaJ3BHYAHO Ba)KJIMBHM COIliaJbHUM YMHHUKOM. OCTaHHI MalOTh JIEMOHCTPYBaTH
IHTETPOBAaHI KOMIETEHINl, OCKIJIbKH, KpiM O€3MoCepeHhOT0 BUKOHAHHS
omepaiiiHux (QYyHKIINA, € «BITpuHOWO» peamizanii koHuemnmii «[Ipodeciitne
3pOCTaHHsI BOPOJOBXK KUTTs». OOIPyHTOBAHO, IO CHCTEMa OCBITH B YKpaiHi
CKOPOUYEThCS Yepe3 BiMiHY, a BHUIOI — IIe W Yepe3 3HMKEHHS 1i I[IHHOCTI 1
3ay4eHHS Ha PUHOK IMpaIli BPa3IUBUX KAaTETOPii TpOMajIsiH Ta Ma€ TOTYBATUCSA IO
HAIUIMBY TPYAOBUX MIrpaHTiB micisi BiHU. EdekTuBHA cucTteMa ymnpaBiiHHS
PO3BUTKOM 3aKJIaJy OCBITH B Cy4YaCHUX YMOBaX Ma€ KBIHTECEHLII€I0 CHHEPTETUUHY
B3a€EMOJIII0  OO’€KTIB  CHUCTEMH, BY3bKONpPOQECIHHUX Ta  IHTErPOBAHUX
KOMIIETEHIII, 3acHOBaHy Ha (yHIAMEHTAJIbHUX I[IHHOCTAX, TaKuX SK
IHTEJIEKTyaJIbHa  3aIllKaBJICHICTh, COIllaJbHA BIAMOBITAIBHICTH, OCOOHMCTICHI
Opi€HTallii, KpOC-KYJBTYpPHI KOMYHIKaIlii, Ha  3acajax aBTOHOMII,
KOHKYPEHTOCIIPOMOXKHOCTI Ta Oe€3meKkd, M0 JJO03BOJSE,  4Yepe3 HaJgaHHsS Ta
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JTAHUX 00’ €KTIB 1 CUCTEMU B IJIOMY.

JloBeneHO, 10 B yMOBAaX BIMHHM Ta MOBOEHHOTO BITHOBJICHHS YNPaBIIHHS
PO3BUTKOM 3aKJIay OCBITH Mae OyTH 30pIEHTOBaHE Ha IMepeadadyeHHs Ta
peamizailifo MPEeBEeHTHUBHUX i JJIS TIOOJIAHHS TMOTCHIIMHUX MpobjemM abo Ha
BUTIEPEDKEHHS MOXJIMBHUX 3MIH Y CEpEIOBHIINI ICHYBaHHS JaHOTO 3aKjaay, TOOTO
JIOMIHYIOYOI0 KOHIEMNIIEI0 Cy4acHOTO YIPaBIiHHA 3alpOlOHOBAHO BBAaXKATH
aHTHCUIIATUBHY. Buxoasum 3 1pOro, akTyadi30BaHO KJIIOYOBI MPUHIUIH
AHTUCUTNIATUBHOTO YIPaBJIIHHS PO3BUTKOM 3aKJIaJly OCBITM B CyYaCHHUX YMOBaXx:
JEeMOKpaTHu3allisi Ta TyMaHi3alis; CHCTEMHICTh 1 IIUIICHICTh; palliOHaJbHE
NOEHAHHS UEHTpali3alii Ta JAeleHTpaii3alii; HaykoBa OOIPYHTOBAHICT;
eAyKalliiiHa MIATPUMKA; 1HHOBIHT Cy4acHUX TPEHIIB B MEHEHKMEHTI Oe3IeKH;
IJIOKali3alisl OCBITHIX Mociyr. Yepe3 pi3HYy CHCTEMY HPIOPUTETIB HABYAHHS
OOIPYHTOBAHO HEOOXIAHICTh HE OJHOCTOPOHHBOI, a B3aeMHOI (1 3aKJIajiB OCBITH
€C, 1 3aknaaiB ocBiTH YKpaiHu) TpaHchopmaili, ToOOTo cuM0i03y TI00aTbHUX
TPEHAIB Ta JIOKAJIbHUX 0cOOIMBOCTE. Bukopuctano Meros O0araToOKpUTEpiaibHOT
ornrumizaiiii TOPSIS s koMIUIeKCHOTO BpaxyBaHHS PI3HUX aCMEKTIB JiSTTLHOCTI
3BO Ta ¢opmyBaHHS OOIPYHTOBAHUX aHTUCUIIATUBHUX YIPABIIHCHKUX PILIEHb.

VY3aranpHeH1 KpUTepli CUCTEMM YIPaBIiHHSA PO3BUTKOM 3aKJIaly OCBITH B
Cy4yaCHUX yMOBaX B YKpaiHi Ta KpaiHaX CBITY, B SIKI CIIOCTEPITa€ThCsl HaO1IbIa
emirpaiisi ykpaiHChbkoi MoioAl. OOIpyHTOBAaHO HAasBHICTb MPOTUPIUYS 13
MO>KJIMBICTIO TIOPIBHSIHHSL 1CHYIOYUX BIAMOBIIHUX I1HTETPATbHUX MK PI3SHUMHU
3aknanamu. ba3oBoto  mpoOJeMOI0  MDKHApPOJHUX  PEUTHHTIB  BH3HAauY€HA
HECIIBCTaBHA OIUIaTa Mpallli BUKJIa/JayiB B Pi3HUX KpaiHax, yepe3 IO BITUMU3HSIHI
BUEHI HE MOXYTh 3a0€3MeunTH BIIMOBITHUN piBeHb TyOmikamiii. Te x came
CTOCYEThCSl HaBYaHHS 1HO3EMHMX 3700yBauiB B yMoBax BiWHH. JloBeneHoO, 110
MDKXHApPOAHI PEUTUHTH CYTTEBO IITYYHO 3aHMKYIOTh MICIIE€ YKPaiHChKHX 3aKJIaJliB
OCBITH B HHX. |15l yIOCKOHAJCHHS OI[IHKA €(EeKTUBHOCTI CHCTEMH YIPaBIIIHHS
3aKjialaMi  OCBITM BHUKOpUCTaHO anroputm wmetony TOPSIS. B pesynbrari
y3arajJbHeH1 OCHOBHI (paKTOpH, yHIBEpCaIbHI AJIA 3aKJIaiB BHUIOI OCBITH YKpaiHU
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BCTYIIHOI KaMIaHii; HaykoBa po0OOTa; akajaeMiuHa MOOUIBHICTH, KaJpOBUMI
noTeHIian;, piHaHCOBA CKIIaA0Ba.

[IpoBeieHO KOHTEKCTyaJlbHUM aHali3 CydacHOiI CHUCTEMH YIIPaBIiHHSA
3aKJIaJ]aMl OCBITH Ha MPUKIAAl TEXHIYHUX, arpapHUX 1 €KOHOMIYHHX 3aKJIajiB
BUIIOI OCBITU. Y3arajlbHEHO OCHOBHI ()aKTOpH OCBITHBOI emirparii 3 Ykpainu Ta
dakTopu, sIKI CTPUMYIOTh JaHy eMirpailito. 3po0JieHO BUCHOBOK, L0 37100yBay 3a
KOPJIOHOM MOJK€ BTPATHUTH CBOI TPYMOBI 3B’S3KH 1 MOYYBATHCS CAMOTHBHO Yepe3
OaliyXi BITHOCHHHU, IO 3arpokye (OpPMyBaHHSM aTOMI30BaHOI OCOOHCTOCTI.
3Baxaroun Ha cHOpMyIIbOBaHI MEPCIEKTUBH, y3araJbHEHI HOBI BUKIIAJAIlbKI Ta
HEBUKJIQJAllbKl POJII TIEPCOHATY 3aKjaiB OCBITH JJIsl MOMEPEIKEHHS MOII0HUX
sBulll. Bu3HaueHO KoMIapaTUBHHMIA TpOodUIb YIPaBIiHHS PO3BUTKOM 3aKjIaay
OCBITU B cydyacHuX ymoBax. Cepesl EKOHOMIYHUX, BUBHAYCHO HAWUOUIBIIMI BILIUB
Ha €(EeKTUBHICTh 3aKjaJy OCBITH BEJIMYMHM BIIACHUX JKepen (piHaHCYBaHHS,
HAyKOBO-TEXHIYHOI 0a3u Ta oOcAry (iHaHCyBaHHS Ha IHHOBAILMHY JiSUTBHICTS.
BukopucroBytoun HenapameTpuuHuil metof CriipMeHa, JOBEACHO AYy»K€ CYyTTEBUN
BILJIMB Ha PO3BUTOK 3aKJIa/IIB OCBITH MAaKPOCKOHOMIYHUX TTOKA3HHKIB.

BuzHaueHO KIIOYOBI €JIEMEHTH AHTHCUMATUBHOI CHUCTEMHU YIPABIIHHA
3aKJaJ0OM OCBITH, 1[0 BIUIMBaIOTh Ha €(PEKTHBHICTH MHOT0 MISJIBHOCTI Ta 1l
nependavyBaHicTh. BU3HaueHO CYTTEBY 3aJIEKHICTh PE3yJIbTATUBHOTO MOKA3HHUKA
€()EeKTUBHOCTI YMPABIIHHSA 3aKJIaJIOM OCBITH — YHCEIBHOCTI 37100yBayiB (sIK
KpUTEpisl IOBIpU A0 SKOCTI HaBYAHHS 3/100yBayiB Ta aOITYpIE€HTIB, IO MOAUIAIOThH
IIHHOCTI 3aKJaay OCBITH) — Ta (DAKTOPHUX O3HAK — IITLOBOTO (hiHAHCYBaHHS (SIK
KpUTEpisl JOBIpU JAEp>KaBU Ta IHIIMX CTEUKXOJAEpIB 0 3aKjiaay OCBITH) Ta
BapTICTh OCHOBHUX 3aC001B (SIK KPUTEPisl Opl€HTAIlli 3aKJIaay OCBITH Ha 1HHOBIHT
CyYaCHUX TPEHJIB B MEHEIKMEHT1). AnpoOOBaHO MOJENb JIOHTITIOJHUX JTaHUX
JUTsl TIPOTHO3YBAaHHS 1HAWBIMyaTbHUX €(EKTIB CHUCTEMH YIPABIIHHS 3aKiIaJlaMu
BHIIIOi OCBITH Ha BU3HAUCHUH TIEPIO/.

Jlns ontumizariii yrnpapiiHHS (IHAHCOBUMHU Ta MaTepiaJbHUMH pecypcamu
Ha MPUKIAAl 3aKIaiB BUIIOI OCBITH aBTOPOM MPOBEACHO MPOTHO3YBAHHS ILIUX

YUHHUKIB 34 ONTHMICTUYHUM CIICHapieM JAWMHAMIKH YHCEIBHOCTI 3/100yBadiB,



Koe(]illieHTY 3HOCY OCHOBHMX 3ac00iB SK YMHHUKA 1HHOBAILIMHOTO 1HXXUHIPUHTY
OCBITHBOI JISITFHOCTI Ta KOHCOJIIJJOBAHOTO MOKa3HUKa iHAekca ['ipiia sk YuHHUKA
SKOCT1 OCBITH 1 HAYKOBOI JISUTbHOCTI BUKJIaJIayiB 3a iX nmpodeciiHUMHU JiHIIMU. 3a
pe3ynbTaTaMy MPOTHO3YBAHHS JOBEICHO PEATICTHYHICTh 3POCTAHHS YUCEIHHOCTI
3100yBaviB, M0 TIOB’A3aHO 13 ONTHUMICTUYHUM CIICHAPIEM TOBOEHHOTO
BIIHOBJICHHSI, peajizalli€lo mporpaMu peCKUIIHTY Ta MEePCIEKTUBRY dayHCAH3UHTY.
Ha ocHOBI BamigHUX MaHUX JUIsi KOHTEHT-aHaJi3y MPOTHOCTHYHUX TEPCIEKTUB
BUKOHAHO PO3paxyHKH IHTErpalibHOTO IMOKAa3HWKA €(EKTHUBHOCTI YNpaBIIHHS Ha
MPUKIIAJl 3aKJIaJlIB BUILOI OCBITH 3a PIBHEM iXHBOI JISUIBHOCTI y OCBITHBOMY,
HayKOBO-JIOCIIJHOMY, MIDXKHApoJHOMY Ta ()IHAHCOBOMY HampsiMax Ha OCHOBI
meroxy TOPSIS. Otpumani pe3ynbTaTd MOXYTh CIYyTyBaTH OCHOBOIO IS
NOJAJBLIOTO aHalli3y YHOPaBIIHCBKUX MPAKTUK Ta BHKOPHUCTOBYBAaTH OCHOBHI
aKIIEHTH OpEeHIly YHIBEpCUTETy B MpUWMANIbHIM KammaHii. 3a JUHAMIKOIO
IHTETPaJIbHOTO TOKa3HUKA €(PEKTUBHOCTI JJIs JOCIIPKYBAaHMX 3aKjiadiB OCBITH
arpapHoro npo@iaro MOMITHO MOBLIBHIIIE 3pOCTAHHS, TOPIBHSHO 3 EKOHOMIYHUMU
NUTaHb MPOAOBOJILYOI OE3MEKH 1 HASBHOCTI HIMPOKOrO KOJAa CTEHKXOJIIEPIB,
30KpeMa 4epe3 yI0CKOHATICHHS KaJpOBOi MOJITUKHU Ta MIXKHAPOIHOI CHIBIpalli.
AKTyalli30BaHO CTEHKXOJJIEp-MEHEDKMEHT B 3aKJiaJlax OCBITH Ha OCHOBI
BIIPOBAXKEHHSI MOJI€Il aHTUCUIIATUBHOI KYyJIbTYpH Ta CECTEHHOBOI B3a€EMOJIT M1k
pI3HMMH  3aIliKaBJICHMMH  CcTOpoHamu.  [IpoaHanizoBaHO  KOPHOpPATHUBHY
dbimanTpoIio, 30kpeMa npu GopMyBaHHI PEriOHATIBHUX 1 TATy3€BUX KIIACTEPIB, SIK
CUCTEeMHHUU 1HCTPYMEHT (pOPMYBaHHSI KaapOBOTO MOTEHIaNy, IO Ui 3aKJIaIiB
OCBITH € (PaKTUYHO PE3yIbTaTOM TMPOSIBY Kalpoc-MEHEIKMEHTy. BusHaueHo
HEOOXIJHICTh ypaxyBaHHS MpPH pO3paxyHKaX PEUTHUHTY Ha MNPUKIAIl 3aKiIany
BUIIIOT OCBITU PIBHS KOPIOpAaTUBHOI (hilaHTpomii Ha 1 BUKIIajava; 3aCTOCYBaHHS
IMEPCUBHUX TEXHOJIOTIM HaBYaHHS 1 BHKOPUCTAHHS 3MIMIAHOT POOOYOi CHIIH.
BukoHaHO arioMepaTUBHY 1€papXiuHy KJacTepH3allilo 3akjaJiB OCBITH 3a
TPaIUIIAHOIO Ta 1HHOBAIIITHOIO MOJENSMHU YIpaBIiHHA. BcTaHOBIEHO TiCHUMN
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MPUCTOCOBYBATUCS JI0 HOBUX OOCTAaBMH YYaCHHUKIB OCBITHBOTO MpOIIECY, IO
1 IKPECITIOE 3HAYCHHS PO3BHHEHUX COIIAIBHUX HABUYOK Y MOJOJIAHHI TPYIHOIIIIB
1 BKJIFOYEHHI B HOBI1 COIliaJIbHI KOHTEKCTH, a TAKOX TPEUJIMHTY Ta MOTHBAIITHOTO
aynuty. [IpoBeneHO aHKETyBaHHS MEPIIOKYPCHHKIB MO0 BHOOPY 1 MEPCIEKTHB
HAaBYaHHS B 3aKJaJi BUIOI OCBITH. BHSABIIEHO, 110 HAWOUIBII BaroMoOIO IS HHUX
MPUYMHOI0 BUOOPY YHIBEPCHUTETY € HOro emMolliiiHa mpuBabauBICTh. JlOBEeneHO
BAXJIUBICTh CTPATEriuHOTO VMPABIIHHSA B PO3BUTKY 3aKJIaiB OCBITH uepe3
HEOOX1QHICTh, AaKTHUBHOI ajamramii A0 TIJI00aJIbHUX OCBITHIX  TEHIECHIIMH.
Po3pobneno pexomeHparii Juisi MIABUIIEHHS €QEKTUBHOCTI YIPABIiHHSA B
3aKJialax OCBITH, a TaKOX OLIHKM KIIOYOBHX (AKTOpiB iX YCHINIHOCTI
CTEHKXOJIAepaMHu.

Kuarw4oBi cioBa: amanrariis, epeKTHUBHICTD, IMIJIXK, 1HHOBAIIii, IHTETpajIbHE
OIIIHIOBAHHSI, KaJpPOBUU MOTEHINa], KJIacTepU3allisi, KOHKYPEHTOCIPOMOXKHICTB,
MEHEJDKMEHT, PEe3WIbEHTHICTh, PEHUTHHT, PO3BUTOK 3aKjady OCBITH, CHCTEMA,

CTEHKXOJIIEP-MEHEIKMEHT, YIPABIIHCHKI MOJIEIII.

ABSTRACT

Shabelnyk S. S. Formation of a management system for the development of
an educational institution in modern conditions. — Qualifying scientific work on the
rights of manuscript.

Dissertation for a Doctor of Philosophy in specialty 073 «Management»
(branch of knowledge 07 «Management and Administration»). — Poltava State
Agrarian University of the Ministry of Education and Science of Ukraine, Poltava,
2025.

The dissertation substantiates theoretical provisions and offers practical
recommendations for the formation of a system for managing the development of
an educational institution in modern conditions.

The author's concept of scaling resilience is substantiated, which considers
all objects related to the system for managing the development of an educational

institution, not simply from the point of view of its movement to a state of



stability, but subject to the realization of the resilience capabilities of the system's
objects. It is proven that due to the alarmism of applicants during the war, it is the
resilience of educators that is an extremely important social factor. The latter must
demonstrate integrated competencies, since, in addition to the direct performance
of operational functions, they are a "showcase" for the implementation of the
concept of "Professional growth throughout life". It is substantiated that the
education system in Ukraine is being reduced due to the war, and the higher
education system is also being reduced due to the reduction of its value and the
attraction of vulnerable categories of citizens to the labor market and must prepare
for the influx of labor migrants after the war. An effective system for managing the
development of an educational institution in modern conditions has as its
quintessence the synergistic interaction of system objects, narrowly professional
and integrated competencies, based on fundamental values, such as intellectual
interest, social responsibility, personal orientations, cross-cultural communications,
on the principles of autonomy, competitiveness and security, which allows,
through the provision and receipt of impulses of evolutionary dynamics, to
strengthen the resilience of these objects and the system as a whole.

It is proved that in conditions of war and post-war restoration, the
management of the development of an educational institution should be oriented
towards the prediction and implementation of preventive actions to overcome
potential problems or to anticipate possible changes in the environment of the
given institution, that is, it is proposed to consider the dominant concept of modern
management as anticipatory. Based on this, the key principles of anticipatory
management of the development of an educational institution in modern conditions
are updated: democratization and humanization; systematicity and integrity;
rational combination of centralization and decentralization; scientific validity;
educational support; innovation of modern trends in security management;
glocalization of educational services. Due to the different system of training
priorities, the need for not unilateral, but mutual (both EU educational institutions

and Ukrainian educational institutions) transformation is substantiated, that is, a



symbiosis of global trends and local features. The TOPSIS multi-criteria
optimization method was used to comprehensively take into account various
aspects of the activities of higher education institutions and form reasonable
anticipatory management decisions.

The criteria for the management system for the development of an
educational institution in modern conditions in Ukraine and countries of the world,
to which the largest emigration of Ukrainian youth is observed, are generalized.
The existence of a contradiction with the possibility of comparing the existing
relevant integrals between different institutions is substantiated. The basic problem
of international rankings is the incomparable remuneration of teachers in different
countries, due to which domestic scientists cannot ensure the appropriate level of
publications. The same applies to the training of foreign applicants in war
conditions. It is proven that international rankings significantly artificially
underestimate the place of Ukrainian educational institutions in them. The TOPSIS
algorithm was used to improve the assessment of the effectiveness of the
management system of educational institutions. As a result, the main factors
universal for higher education institutions in Ukraine and other countries of the
world are generalized: management factor; educational activity; activity of the
admission campaign; scientific work; academic mobility; personnel potential,;
financial component.

A contextual analysis of the modern system of management of educational
institutions is carried out using the example of technical, agrarian and economic
institutions of higher education. The main factors of educational emigration from
Ukraine and the factors that restrain this emigration are summarized. It is
concluded that a student abroad may lose his group ties and feel lonely due to
indifferent relationships, which threatens the formation of an atomized personality.
Taking into account the formulated prospects, new teaching and non-teaching roles
of the staff of educational institutions are summarized to prevent such phenomena.
A comparative profile of the management of the development of an educational

institution in modern conditions is determined. Among the economic ones, the



greatest impact on the efficiency of an educational institution is determined by the
size of its own sources of financing, scientific and technical base and the volume of
financing for innovative activities. Using the non-parametric Spearman method, a
very significant impact on the development of educational institutions of
macroeconomic indicators is proven.

The key elements of the anticipatory system of management of an
educational institution that affect the effectiveness of its activities and its
predictability have been identified. A significant dependence of the effective
indicator of the effectiveness of management of an educational institution - the
number of applicants (as a criterion of trust in the quality of education of
applicants and entrants who share the values of the educational institution) - and
factor characteristics - targeted funding (as a criterion of trust of the state and other
stakeholders in the educational institution) and the cost of fixed assets (as a
criterion of the orientation of the educational institution to innovation of modern
trends in management) has been identified. A longitudinal data model has been
tested to predict individual effects of the system of management of higher
education institutions for a certain period

To optimize the management of financial and material resources, the author,
using the example of higher education institutions, forecasted these factors under
an optimistic scenario of the dynamics of the number of applicants, the
depreciation coefficient of fixed assets as a factor of innovative engineering of
educational activities, and the consolidated Hirsch index indicator as a factor of the
quality of education and scientific activity of teachers in their professional lines.
The results of the forecasting proved the realism of the growth in the number of
applicants, which is associated with the optimistic scenario of post-war recovery,
the implementation of the reskilling program, and the prospect of downsizing.
Based on valid data for content analysis of prognostic prospects, calculations of the
integral indicator of management efficiency were performed using the example of
higher education institutions by the level of their activity in educational, scientific

and research, international, and financial areas based on the TOPSIS method. The



results obtained can serve as a basis for further analysis of management practices
and use the main accents of the university brand in the admission campaign.
According to the dynamics of the integral efficiency indicator for the studied
educational institutions of the agricultural profile, there is a noticeably slower
growth compared to economic and technical ones, which requires diversification of
their financing through addressing food security issues and the presence of a wide
range of stakeholders, in particular through improving personnel policy and
international cooperation.

Stakeholder management in educational institutions has been updated based
on the implementation of a model of anticipatory culture and sustainable
interaction between various stakeholders. Corporate philanthropy, in particular in
the formation of regional and industry clusters, has been analyzed as a systemic
tool for the formation of human resources, which for educational institutions is
actually the result of the manifestation of kairos management. The need to take
into account the level of corporate philanthropy per 1 teacher when calculating the
rating on the example of a higher education institution; the use of immersive
learning technologies and the use of a mixed workforce has been determined. An
agglomerative hierarchical clustering of educational institutions has been
performed according to traditional and innovative management models. A close
positive relationship has been established between the level of social intelligence
and the ability to adapt to new circumstances of participants in the educational
process, which emphasizes the importance of developed social skills in
overcoming difficulties and inclusion in new social contexts, as well as grading
and motivational audit. A survey of first-year students was conducted regarding
their choice and prospects of studying at a higher education institution. It was
found that the most important reason for them to choose a university is its
emotional appeal. The importance of strategic management in the development of
educational institutions is proven due to the need for active adaptation to global
educational trends. Recommendations have been developed to improve the

efficiency of management in educational institutions, as well as to assess the key



factors of their success by stakeholders

Key words: adaptation, efficiency, image, innovation, integrated
assessment, human resource potential, clustering, competitiveness, management,
resilience, rating, development of an educational institution, system, stakeholder

management, management models.
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(0,45 opyk. apx.).
4. Ila6enpauk C. Ouinka e()eKTUBHOCTI ICHYIOUMX MOJIEJECH yInpaBiIiHHS Y

3aKiamax BUINOI OCBITH. Journal of Innovations and Sustainability. 2024. Ne8(4).

URL: https://is-journal.com/is/article/view/323 (BASE; California State

University Monterey Bay Library; Central and Eastern European Online
Library; DOAJ; EZB; ERIH PLUS; Google Scholar; Index Copernicus;
ISSUU; TIB; ResearchBib; ResearchGate; PHSG; St.St. Cyril and Methodius
National Library; The University of Chicago Library; Ulrich’s Periodicals
Directory; Universiteitsbibliotheek Gent; Vernadsky National Library of
Ukraine; Wroclaw University Library; WorldCat) (7,25 opyx. apx.).

5. Jlancekuit 1. K., JsuxoB JI. B., Iladeabnuxk C. C. VYmnpaiiHHS
COLIIAJIbHUM 1HTEJIEKTOM Yy KOHTEKCTI MIABUIICHHS aJalTUBHOCTI TPYIOBOTO
MOTEHIlaTy 3a CY4YaCHUX peaniil puHKy mnpaii. Haykogo-eupobnuuuil icypHal
«bisznec-nasicamopy. 2025. Bun. 2 (79). C. 414-420. URL: http://www.business-
navigator.ks.ua/journals/2025/79 2025/70.pdf (0,25/0,08 opyxk. apx.). (Ocobucmuti

BHECOK asmopa: Npo8edeHO aHali3 38 513KV COYIANbHO20 IHMeNeKmy ma Uto2o
KOMNOHEHmMI8 3 a0anmueHicmio 1r0o0unu, ocodoucmull eénecox JIaocvkozo 1. K.,:
00TPYHMOBAHA AKMYANbHICMb YNPABIIHHA COYIATbHUM [HMENeKMOoM, NPO8edeHO
aHani3 aKmyaabHux OOCHIONCeHb 3 O0aHOi npooremMamuxu ma MemoOuKy
sacmocysanms onumyeanviuka TROMSO,; ocobucmuii eéumecox /[aukosa J]. B.:
V3aeanvHeHi UCHOBKU i3 3a3HAYEeHOI NPoOIeMamuKy,).

Ilpaui anpoodauyininozo xapakmepy:

6. [Mxypyniit O. B., a6eabnnk C. C. KoHKypeHTOCTIPOMOXKHICTh
OpeHay B yMoBax rioOanbHoi nanaeMii. The current state of development of world
science: characteristics and features: collection of scientific papers «SCIENTIA»
with Proceedings of the I International Scientific and Theoretical Conference
(Vol. 1), June 4, 2021. Lisbon, Portuguese Republic: European Scientific Platform.
pp. 50-52. (0,08/0,04 opyx. apk.). (Ocobucmuii 6necox asmopa. npo8edeHo aHAali3

KOHKYPEHMOCHPOMONCHOCIE Opendy opeanizayii).
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7. Boponina B. JI.,, Illa6eabHuk C. C. dopmyBaHHA CHUCTEMHU
YIPaBIiHHS PO3BUTKOM 3aKjiaay OCBITH B Cy4acHHUX yMoBax: Menedocmenm
XXI cmonimms: enobanizayitini euxauxu: Marepian VI MixHapoaHOT HayKOBO-
npakTuuHoi koHGpepeHmii, 19 tpaBus 2022 p. IlomraBa: IIJJAY, 2022.
C. 1204-1206. (0,08/0,04 opyx. apk.). (Ocobucmuii 8necox asmopa: nposedeHd
OYIHKa cucmemu YnpasiinHs po36UMKOM 3aK1A0y 0C8IMU 8 CYUACHUX YMOBAX).

8. [Ma6enpauk C. VYmpaBimiHHA COIIIATBHOIO  BIAMOBIJAIBHICTIO B
arpapHuX 3akjajax BHILNOI OCBITHU B CydacHMX ymoBaxX. Cmpame2iunuii
MEHEONCMEHmM  a2ponpooosoibyoi chepu 6 ymosax 2nodanizayii eKOHOMIKU:
besnexa, inHosayii, nidepcmeo: Marepian | MIKHapOJIHOI HAyKOBO-NPAKTUYHOI
koH(pepenii, 28 BepecHst 2023 p. [lonrtasa: [1JIAY, 2023. C. 332-334. (0,12 opyx.
apx.).

9. [a6enpuuk C.C. EdexTuBHICT MINKHAPOJHUX MApPTHEPCTB Y
MiJBUINCHH] €(EeKTUBHOCTI MEHEIKMEHTY 3aKJajiB Ta SKOCT1 BHIINOi OCBITH.
Ynpaeninnusa pecypchum 3abesneyennsm 20cnooapcvbkoi OisibHOCmI NIONPUEMCINE
peanvHoeo cekmopy exkonomiku: wmatepianu VIII Bceykpaincbkoi HaykoBo-
PaKTUYHOI iHTepHET-KOHpepeHnii, 23 nucronaaa 2023 p. [Tonrasa: [1IAY, 2023.
C. 254-255. (0,08 opyk. apk.).

10. Illa6enbpuux C. TenneHiii po3BUTKY 3aKjadiB BHUINOI OCBITH B yMOBaX
yopaBiiHHs 3MiHaMU. Cmpame2iuHuti MeHeONCMeHM a2ponpooosoivbuoi cghepu 6
ymosax enobanizayii eKOHOMIKU: Oe3nexa, IHHO8ayii, J1i0epcmeo: MaTepiaiu
IT MixHapoaHOi HAyKOBO-TIPaKTHYHO1 KoH(pepeHilii, 27 Bepecust 2024 p. ITonTasa:
I[TJAY, 2024. Tom 2. C. 130-133. (0,12 opyx. apk.).

11. Ia6empruk C. C. BruuB rioo6amizalnii Ta iHTErpamiiHuX MpoIeciB Ha
yIpaBIiHHS 3aKJIaJaMH BHINOI OCBITH. MeHedocmenm, MmapKemume, J102ICIMUKA:
MpeHou ma NOOONAHHSA BUKIUKIE. 30IpHUK MarepianiB MixkHapoaHOT HAYKOBO-
MPAKTUIHOI KOH(EPEHI[IT MOJIOANX BUCHUX, aCHIPaHTIB, CTYAeHTIB (M. XKutomup,
13 mucronmama 2024 poky). Xutomup: Bun-so «Ilosichkuil HarioHaIbLHUN

yHiBepcuteT», 2024. C. 117-118. (0,08 opyx. apk.).



12. 3oce-Kiop M. B., IHladeabnuxk C. C. Apantaiis cuUCTEMHU
yIOpaBIiHHSA 3aKJaJy BHUIIOI OCBITH JI0 3MIH B OCBITHbOMY CEpEIOBHUII Ta
CyCNnuIbCTBl. Bichux [lonmascvkozco 0epicagno2o azpaphoco  yHigepcumemy
(Cepis «Exonomixa, ynpaeninns ma @inancuy). 2024. Nel. C. 52-57.
(0,21/0,11 opyx. apx.). (Ocobucmuii 8necox agmopa: nposedeHo aHali3 cucmemu
VIPABIIHHA 3aK1A0Y 8UWOL OCBIMUL).

13.  3ock-Kiop M., lllabeabnuk C. OcBITHS Mirpalis sIK BUKJIUK CUCTEM1
YIOPABIIHHSA PO3BUTKOM 3aKJjajiB BHUIIOI OCBITH B yMOBaxX OE€3MEKOBUX 3arpos.
Innosayitini nioxoou 6 oceimi: iHmezpayiss MexHoI02i, HAYKU MAd NPAKMUKU Y
niocomosyi  ¢haxieyie: Marepianu S56-i HAyKOBO-METOJAMYHOI KOH(pepeHuli
BUKianayiB 1 acmipanTiB (M. IlonraBa, 19-20 motoro 2025 poky). Ilonrana:
[IOAY, 2025. C. 89-91. (0,08/0,04 opyk. apk.). (Ocobucmuii eHecox asmopa:
nposedeHo amaniz oceimuboi miepayii ma ii 6naue Ha eg)ekmueHicmov YNPAGIIHHSA
PO3BUMKOM 3aK1A0I8 BUUOT OCBIMIL).

14.  3oce-Kiop M. B., I'narenko I. A., llabeabnuk C. C. Crpareriune
IUIaHYBaHHS Ta YOpaBIiHHSA 3MiHAMU Y 3aKjagax ocBiTH. Haykoeuil eumip
OCMUCTIEHHsI  ma  NOWLYKY — ONMUMANbHUX — Moodejed  po3sumky  Yxpaiuu:
MAPKeMUuH208Ull, eKOHOMIYHUU, (QIHAHCOBUL, VNPAGIIHCLKUL MA NPABOSUL
acnexmu: 30ipuuk matepiainiB [I MixuapogHOT HAYKOBO-IPAKTUYHOT KOH(DepeHItii,
M. KuiB, 19 6epe3ns 2025 p. KuiB: Akagemis mpari, COLIaJbHUX BIIHOCUH Ta
Typusmy / 3a 3ar. pea.. H. B. Ilucapenko, B. b. Cyxommun. KuiB. 2025.
C. 250-251. (0,08/0,03 opyk. apxk.). (Ocobucmuii 6énecox asmopa: NPOEeOeHO
aHaniz cucmemu ynpasiintsa 3MiHAMu y 3akiaoax oceimu Ykpainu).

15. IHadeabnuxk C. C., Kamyctin O. O. VYmpaBiiHHS pPO3BUTKOM
NOTEHI[laTy B MIANPUEMHUITBI: POJb IHHOBAILIM Ta Cy4acHOTO MEHEKMEHTY.
Jlominanmu  coyianbHO-eKOHOMIUHO20 pO36UmMKY YKpainu y HO8UX peanisax:
Martepianu BceykpaiHChbkOi HAyKOBO-IPAKTHYHOT KOH(MEPEHIIT MOJOAUX YUICHHX
Ta ctyaeHTiB (28 Oepesns 2025 p., m. Kuis). K.: KHYT/, 2025. C. 279-281.
(0,08/0,04 opyk. apk.). (Ocobucmuti 6HecoK asmopa: NPoBeOeHO aHANi3 PO

IHHOBAYIU MA CYYACHO20 MEHEOIHCMEHMY OP2aHizayii).



16. [HokyuaeB O. A., BomomuenkoB O. II., Mabdeabnuxk C. C.
[Mudposizamiss OCBITH 1 BIPOBAKCHHS I1HHOBAIIMHUX METO/MIB YIPaBIIHHA
OCBITHIM 3akiagoM. Meneosxcmenm XXI cmonimms: 2no6anizayitiii SUKIUKU.
matepianu X MikHapoaHOI HayKOBO-TIPAaKTUYHOI KOH(epeHuii, 15 TtpaBHs
2025 p. Ilonrasa: I1JIAY, 2025. C. 637-639. (0,08/0,03 opyx. apk.). (Ocobucmuii
BHECOK aABMOpA: NpPOoBedeHO aHaliz Yugposizayii oceimu i 6npo8adICeHHs
IHHOBAYIUHUX MemOO0i8 YNPAGIIHHA OCBIMHIM 3AKIA0OM,).
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