Poltava State Agrarian University Gender Equality and Non-Discrimination
Policy

Poltava State Agrarian University (hereinafter referred to as PDAU) strongly
condemns any form of discrimination and strives to ensure gender equality in all
areas of its activities. This policy is aimed at creating an inclusive and fair
environment where every employee and student has equal rights and opportunities,
regardless of gender.

Key provisions of the policy.

1. Equal pay and career opportunities. PDAU guarantees that all employees,
regardless of their gender, will receive equal pay for work of equal value. The criteria
for assessing professional performance and opportunities for career growth are based
solely on qualifications, experience, competencies and contribution to the
development of the university. The processes of hiring, promotion and transfer are
transparent and free from prejudice.

2. Prevention of sexism and stereotypes. The University actively combats
sexism, gender stereotypes and prejudice in all aspects of its activities. This includes
the educational process and the workplace.

Educational process. Programs and teaching methods are free from
stereotypical ideas about gender roles. Critical thinking about gender issues is
encouraged.

Workplace. All employees have the right to be treated with respect. Any
manifestations of sexist behavior, jokes or statements are considered a violation of
this policy.

5. Promoting the representation of women in leadership positions. PDAU
recognizes the importance of diversity in leadership and is committed to actively
supporting and promoting women to leadership positions. This is achieved through:

- identifying and developing leadership potential among female employees;

- ensuring equal opportunities for participation in professional development

programs;



- reducing barriers that may hinder women's career growth.

Implementation mechanisms.

1. Education and awareness. Regular training and seminars for the entire staff,
raising awareness of gender equality and mechanisms for combating discrimination.

2. Responsibility. Every employee of PDAU, from top management to
technical staff, is responsible for compliance with this policy. Complaints of
discrimination will be considered in accordance with internal procedures and
legislation.

3. Monitoring and reporting. The university will regularly monitor compliance
with this policy and publish the results to ensure transparency and continuous

improvement.

This policy is an integral part of our mission to create a fair, inclusive and
progressive learning and working environment. We believe that gender equality is a

fundamental value that strengthens our university and contributes to its success.



IMosiTnka 3a0e3nme4YeHHs reHAepPHOI PiBHOCTI Ta HEAUCKPUMIiHALIT

IHonTaBCHKOIO 1EPKABHOI0 ATPAPHOI0 YHIBEPCUTETY

[TontaBchkuii nepxkaBHuit arpapuuii yHiBepcutet (mami — IIJAY) pimryue
3acy/Kye Oyab-sAKy (opMy IUCKpUMIHAIT Ta TparHe 3a0e3NeYuTH TeHAepPHY
piBHICTB y BCiX cdepax cBO€l aisibHOCTI. s momiTHka cipsiMoBaHa Ha CTBOPEHHS
IHKJTIO3UBHOTO Ta CIPABEIJIMBOTO CEpPEAOBUINA, /1€ KOXEH CHIBPOOITHHK Ta
3100yBay OCBITH Ma€ PiBHI IIpaBa Ta MOXKJIMBOCTI, HE3aJICKHO B1J] CTaTI.

Ki11040Bi 110/1072K€HHS MOJTITHKH.

1. PiBHa omuiaTa npaui Ta kap’epHi Mmo:xxkiauBocTi. [IJ[AY rapanrye, 1o Bci
CHiBPOOITHUKY, HE3AJIEKHO BiJI IXHBOI CTAaTi, OTPUMYBATUMYTh PiBHY OILIATY 3a
piBHOLIHHY mpano. Kputepii oriinku npodeciitHoi AisIIbHOCTI Ta MOKIIMBOCTI J1JIs1
Kap'epHOro 3pocTaHHs 0a3ylOThCS BHUKJIIOYHO Ha KBaiidikamii, TOCBIIL,
KOMIIETEHIIISIX Ta BHECKY B PO3BUTOK yHiBepcuTeTy. [Iporiecu HaliMy, miABUIIICHHS
Ta TIEpPEeBEICHHS € MTPO30PUMHU Ta BIIbHUMH BiJ yIIepEKEHb.

2. 3anoliraHHsi CceKCU3My Ta CTepeoTHNaM. YHIBEPCUTET AaKTUBHO
IPOTHUJIIE TIPOSBAM CEKCU3MY, TEHACPHUM CTEPEOTUIIAM Ta YIEPEKEHHIM y BCiX
acreKkTax CBO€I AisuIbHOCTI. Lle oXormiroe HaBYaabHUM MpoIiec 1 podoUl MicIs.

HaBuaabuuii npouec. IlporpamMu Ta METONMKM BUKIQJaHHS BIIbHI BiJl
CTEPEOTUITHUX YSABIIEHb MPO TEHAEPHI POJi. 3a0X0UYETHCS KPUTHUHE MHUCICHHS
I0JI0 TeHJIEPHUX MUTaHb.

Po0ouye micue. Bci criBpoOITHUKM MarOTh MPAaBO Ha MOBAKHE CTABJICHHS.
Byap-siki MpOsIBU  CEKCUCTCHKOI TOBEMIHKH, apTH a00 BHCIOBIIOBaHHS
PO3TISAAIOTHCS SIK OPYIIEHHS I11€1 MO TUKH.

5. CnipusiHHSI TPeICTABJIEHOCTI KIHOK Ha KepiBHUX mocagax. [[J[AY
BU3HAE BAXKIMBICTh PI3BHOMAHITHOCTI Yy KEpPIBHOMY CKJIaJl Ta 3000B'SI3Y€ThCS
aKTUBHO MIATPUMYBATH Ta MPOCYBATH JKIHOK Ha KepiBHi mocaam. Lle mocaraerscs
qepes:

- imeHTU(IKaIiI0 Ta PO3BUTOK JIJIEPCHKOTO TMOTEHI[IATy cepea >KIHOK-

CIIBpOOITHHUKIB;



- 3a0€3MeUeHH PIBHUX MOKJIMBOCTEH /ISl y4acTi B porpaMax mpodeciiftHoro
PO3BUTKY;

- 3MEHIIIeHHs 0ap'epiB, IO MOXKYTh MEPEUIKOHKATH Kap'€pHOMY 3POCTAHHIO
KIHOK.

MexaHi3MHu BIIPOBAKEHHS.

1. Hapuanns Tta indopmyBanusi. PeryispHe mnpoBeleHHS TPEHIHTIB Ta
CeMiHapiB JJIsi BChOTO KOJIEKTHBY, IO MiJBUIIYIOTH OOI3HAHICTH MPO TEHICPHY
PIBHICTh Ta MEXaHI3MH MPOTUIIT TUCKPUMIHALIII.

2. Bimnosimaabhicte. Koxen cmiBpoOiTHuK IIJIAY, Bim HalBHIIOTO
KEpIBHUIITBA A0 TEXHIYHOIO NMEPCOHANY, BIANOBIIAE 32 JOTPUMAHHS LI€1 MO THKH.
3asBM MpPO JUCKPUMIHAINIO PO3IIISAATUMYTHCS BIJMOBITHO JO BHYTPIIIHIX
IpOLEAYp Ta 3aKOHOIABCTBA.

3. MoniTopuHr Ta 3BiTHicTh. YHiBepcuTeT Oyjae PEryJsipHO MPOBOJUTU
MOHITOPUHT JIOTPUMAHHS IIi€i TMOMITUKKA Ta MyOJIKyBaTH pe3yJbTaTH, 1100

3a0€3MeUnTH MPO30PICTh Ta MOCTIMHE BJOCKOHAJIECHHS.

[Iss momiTMKa € HEeBiA'€MHOI0 YaCTHHOK HAIloi Micii 31 CTBOPEHHS
CIPaBEJIMBOTO, 1HKIIO3UBHOTO Ta MPOTPECUBHOTO HABYAIBHOTO 1 poOOYOTO
cepenoBuiia. Mu BBakaemo, 110 TeHJepHAa PiBHiCTHL — 1€ (PyHIaMeHTaIbHA

I[IHHICTb, SIKa 3MIITHIOE HAIll YHIBEPCUTET 1 CIIPUSIE HOTO YCIIXY.



