POLTAVA STATE AGRARIAN UNIVERSITY FOR WOMEN ADMISSION AND TRAINING
POLICY

Purpose: To ensure equal opportunities for women when applying for university admission, to
promote gender equality and to support women in the realization of their educational and professional
ambitions.

1. Purpose and Scope: Poltava State Agrarian University (hereinafter referred to as PSAU) strives to
promote equal opportunities for all people, regardless of gender, and to promote an inclusive learning
environment. This policy outlines the basic principles and procedures for the application, admission,
acceptance and training of women at PSAU in accordance with the principles of non-discrimination and
gender equality.

2. Non-discrimination: PSAU strictly prohibits discrimination against women on the basis of sex,
gender identity, gender expression, sexual orientation, marital status, pregnancy or any other protected
characteristic. All policies and procedures related to the application, admission, acceptance, and training
of women shall be implemented without bias.

3. Application and Admission:

- Women who apply to PSAU will be subject to the same admission criteria and procedures as all
other applicants;

- Admission decisions will be based on academic merit, potential for success, and alignment with the
programs and values of the university without regard to gender;

- PSAU will not discriminate against any woman on the basis of personal qualities or circumstances
unrelated to her academic qualifications.

4. Equal Treatment and Opportunity:

- Upon admission, female applicants to PSAU will be afforded the same rights, privileges, and
opportunities as their male counterparts.

- Higher education applicants will have equal access to all academic, extracurricular, and support
services offered by the university.

5. Support Services:

- PSAU is committed to providing a safe and supportive learning environment for all higher education
students. Higher education students will have access to counseling, support, and resources to address any
gender-related concerns they may have;

- The University will offer programs that promote women’s empowerment, leadership, personal
development, and the promotion of STEM careers among them.

6. Combating Harassment and Gender-Based Violence:

- PSAU has a zero-tolerance policy for all forms of harassment, including sexual harassment and
gender-based violence;

- Procedures for reporting and responding to harassment will be transparent and prompt, ensuring the
safety and well-being of all members of the community.

7. Support for Motherhood and Parenthood:

- PSAU recognizes the rights of pregnant female students to continue their education and will provide
appropriate support;

- The University will create a supportive environment for female students who are parents, promoting
a balance between studies and personal life and access to necessary resources.

8. Gender Awareness and Education:

- PSAU will incorporate gender awareness and education into its curricula to raise awareness of
gender issues and promote gender equality.

- Faculty and staff will receive training to ensure that they support gender-sensitive practices in their
interactions with students.

9. Monitoring and Evaluation:

- PSAU will periodically review and evaluate the effectiveness of this policy to ensure it is consistent
with emerging best practices and legal standards.

- The University will collect data related to the application, admission, acceptance and training of
women to identify any discrepancies and take corrective action, if necessary.

10. Complaints: A clear procedure for filing complaints related to this policy will be established,
ensuring confidentiality, fairness and timely resolution.

This policy aims to build a comfortable environment for women in education, the professional sphere
and society, as well as to create equal conditions for their access to knowledge and career growth.



This policy should be reviewed and updated, if necessary, to reflect the commitment of PSAU to
provide an inclusive and supportive environment for the application, admission, acceptance and study of
women at the university.



IMosiTka 010 BCTYNY TA NPUiioMy HAa HaBYaHHS 10 [10JITABCHKOI0 1epKABHOI0 ArPAPHOTI0
YHIBEepCHTETY KiHOK

Meta: 3a0e3neuynTH PiBHI MOKJIMBOCTI /151 2KiIHOK IiJI 4ac MOJAHHSA 3a51B HA BCTYILY /10 YHIBepCHTETY,
CIIPUATH TeH/JAepHiil piBHOCTI Ta MIATPUMYBATH KiHOK Yy peaJiiamii iIXHiX oCcBIiTHIX i mpogeciiiHuX
aMoiuiii.

1. TIlpusnauyenns i cepa 3acrocyBanus: [lonTaBcekuil nepKaBHUM arpapHUid YHIBEPCHUTET (aii
— [TAAY) nparne cupusTd piBHUM MOKJIMBOCTSIM JUJIsl BCIX JIFOJCH, HE3aJeKHO BiJ CTaTi, Ta COPUATH
IHKJIFO3MBHOMY HaBYaJlbHOMY cepefoBuIly. Ll momiTuka okpecitoe 06a30BI NPUHUUIM Ta MPOLEAYPU
I0/I0 TOJAHHS 3asBOK, BCTYIY, MPUHHATTA Ta HaBYaHHS XKiHOK y IIJIAY BiAMOBiAHO 10 NMPUHIUIIIB
HEJMCKPUMIHAIIIT Ta TeHIEPHOT PIBHOCTI.

2. Henponmymenns guckpuminauii: IIJJAY cyBopo 3a00poHsi€ QUCKPUMIHAIIIIO KIHOK 32 03HAKOIO
CTaTi, TeHJIEPHOI 1JEHTUYHOCTI, TEHIEPHOTO BHUPAXKEHHs, CEKCyallbHOI Opi€HTallii, CIMEHHOro CTaHy,
BariTHOCTI a00 OyAb-AKOi IHIIOT 3aXHINEHOT XapaKTEPUCTUKH OCOOMCTOCTI. Y Ci MOMITUKH Ta MPOLETyPH,
IOB’s13aH1 13 3asBKOI0, BCTYIOM, NPUHHATTAM Ta HaBYAHHSIM JKIHOK, MOBHHHI BIPOBAJKyBaTHCs 0e3
YIIEePEHKEHOCTI.

3. 3asBKa Ta BCTYI:

—  Ha XIHOK, sIKi moaatTh qokyMeHTd 10 [1/IAY, OyayTs po3MmoBCIOIKYBATHCS Ti caMi KpuTepii 1
MpOoLEAYpH MPUIOMY, 110 1 Ha BCIX 1HIIUX a0ITypIEHTIB;

—  pimieHHS TPO TpHIoM O0a3yBaTHMYThCS Ha aKaJAeMIYHHX 3aciyrax, MOTEHI[ialy YCHiXy Ta
Y3TO/IKEHHI 3 IporpaMaMHy Ta LIHHOCTSMU YHIBEpCUTETY O€3 oIy Ha CTaTh;

- IIAAY ne Oyzne nuckpuMinyBaTH OyAb-AKY JKIHKY Ha OCHOBI OCOOMCTHX SIKOCTeH a00 00CTaBHH,
HE TIOB’SI3aHMX 3 11 aKaJeMIYHOI0 KBaTiikai€ero.

4. PiBHe cTaBJIeHHSl Ta MOKJINBOCTI:

— micas Berymy 3100yBaukam B [TJIAY OynyTe HazaHi Ti K npaBa, MPUBLIET Ta MOXKIMBOCTI, 110 1
iX KOJIeraM-40JIOBIKaM.

—  37100yBayuky BUIIOT OCBITH MAaTUMYTh PIBHUI JIOCTYII 10 BCIX aKaJeMI4HUX, 103aayAUTOPHUX Ta
JOTIOMIKHUX MOCIYT, IPOIIOHOBAaHUX YHIBEPCUTETOM.

5. Cay:x0u niATPUMKH:

- IIJAY nparne 3a6e3meunTt 0e3MedHe Ta CIPUSTINBE OCBITHE CEPEIOBHIIE /IS BCIX 3/100yBayviB
BUIIIOT OCBITH. 3100yBauky BUIOT OCBITH MAaTUMYTh JOCTYI A0 KOHCYJbTAIlii, HIATPUMKH Ta peCcypciB
JUIsl BUpILIEHHS Oy/1b-IKMX T€HJEPHUX MPoOJIeM, sIKl BOHH MOXKYTh MaTH;

—  YHiIBepcUTET NPOINOHYBAaTHUME NPOTpaMH, SIKI CHOPUSIOTH PO3MIMPEHHIO MPaB 1 MOKIMBOCTEH
JKIHOK, JIIIEPCTBY, 0COOMCTOMY PO3BUTKY Ta nonyispusaiii cepes Hux STEM-npodeciii.

6. boporb0a 3 JoMaraHHsIMH Ta reH/IePHO 3yMOBJIEHHM HACHJIbCTBOM:

- INAAY notpumyeTbcsi TOJITHKA HYIBOBOI TEPNUMOCTI 110 OyIb-akuX (opM JoMarasb,
BKJIIOYAIOUH CEKCyallbHI IOMaraHHs Ta reH/iepHe HaCUIIbCTBO;

— TPOIEIYpH TOBIJOMIICHHS PO MEPECIiIyBaHHs Ta pearyBaHHs HAa HUX OyIyThb NMPO3OPHMHU Ta
OlepaTUBHUMH, 3a0e31euytoun 0e3MeKy Ta 100po0yT yCiX WIeHIB CIiIbHOTH.

7. IlinTpuMkKa MaTepuHCTBaA Ta 0aTbKiBCTBA:

- TIJAY BuzHae mpaBa KIHOK-CTYAEHTOK, SIKI 3aBariTHIJIM, MPOJOBXYBAaTH CBO€ HAaBUaHHS 1
3a0e3MeYnTh BIANOBIIHY MIATPUMKY;

- VYuiBepcuteT (opMyBaTUME CHPHUATIMBE CEPENOBMINE JUIA CTYACHTOK, fAKi € OaTbKamH,
CHpUsIIoUM OalaHCy MI>K HaBYaHHSIM Ta OCOOMCTUM KHUTTSIM Ta JOCTYIY 10 HEOOX1THUX PECYpPCIB.

8. T'enpepHa ceHcuOinizauis Ta NPOCBITHUUTBO:

- IIJAY BxitouaTiMe TeHJIepHY CEHCUOLTI3alIlii0 Ta MPOCBITHUIITBO y CBOI HaBUAJIbHI MPOTPAMH
JUTSI TT1IBUIIIEHHS 0013HAHOCTI MPO TeHIEPHI MUTAHHS Ta CIPUSHHS TeHICPHINA PIBHOCTI.

- BHKJaJadi Ta CIiBPOOITHUKYU MPOUAYTh HaBUAHHS, 100 IEPEKOHATHUCS, III0 BOHH MIATPUMYIOTh
TeHJICPHOYYTIMBI MPAKTUKH Y B3a€EMOIIi 31 CTYJCHTaMHU.

9. MoHniTopuHr Ta oliHKA:

-  TIJAY mnepiognyHO neperjisjaTUMe Ta OLIHIOBaTUME €(EKTUBHICTb L€l TOMITUKH, 100
3a0€3ne4nTH 11 BIMOBIIHICTS HOBUM TMEPEIOBUM MPAKTUKAM Ta MPABOBUM CTaHIapTaM.

- VYuiBepcuTeT 30uUpaTuMe NaHi, MOB’sI3aHi 13 3aABKOIO, BCTYIIOM, NMPUHHATTAM Ta HAaBYAHHSAM
KIHOK, III00 BUSIBUTH OYb-5K1 pO301’)KHOCTI Ta BYKUTH KOPUTYBTBHUX 3aXO0/IiB, SKIIIO I1€ HEOOX1THO.



10. Ckapru: 6yzne BCTaHOBJICHO YiTKY MPOLEAYPY MOJAaHHS CKapr, OB 3aHUX 13 II€I0 MONITUKOIO,
110 3a0e31MeYnTh KOH(IIeHIIHHICTh, CIIPABEUINBICTh Ta CBOEYACHE BUPIIICHHS.

s momiThka crnpsMoBaHa Ha po30yaoBY KOMGOPTHOTO CEpEJOBHINA I KIHOK B OCBITI,
npodeciiiHiii cdepi Ta CyCcniIbCTBI, @ TAKOK HA CTBOPEHHSI PIBHUX YMOB JUIS iXHBOTO JIOCTYITY /10 3HaHb
1 Kap’€pHOTO 3pOCTaHHSL.

s momiThka moBHMHHA OYyTH TEpErJIIHyTa Ta OHOBJICHA, SKIIO 1€ HEoOXiaHO, 1mob BigoOpa3uTh
3000B’s3aHHs [IJIAY 3a0e3neunTy iHKIIO3UBHE Ta CHPUSATIMBE CEPEAOBUINE Ui TMOJNAHHS 3asBKH,
BCTYIy, IPUHAHATTS Ta HABUYAHHS JKIHOK B YHIBEPCHUTETI.



