POLTAVA STATE AGRARIAN UNIVERSITY PARENTHOOD AND
MATERNITY POLICY

Introduction. Poltava State Agrarian University (hereinafter referred to as
PDAU) strives to create and maintain a favorable and inclusive work environment
that promotes equal opportunities for all its employees. We believe that an effective
combination of professional activity and family life is the key to overall well-being
and increased productivity. This policy is designed to support both women and men
in fulfilling their family responsibilities, which, in turn, contributes to the
development of gender equality and strengthening our corporate culture.

1. Purpose. To create favorable conditions for combining the
educational/labor process with the fulfillment of parental responsibilities, ensuring
equal rights and opportunities for persons raising children.

2. Guarantees and rights.

For employees

Providing all guarantees stipulated by the Labor Code of Ukraine, including
maternity leave, parental leave up to three years (with the possibility of extension),
as well as leave for single parents.

Possibility of flexible work schedules or part-time work in agreement with
management.

For students

Providing academic leave in connection with pregnancy, childbirth and
childcare, with preservation of the place of study.

Possibility of individual study schedule, distance learning and postponement
of exams and tests.

Ensuring access to educational materials in electronic form.

3. Basic principles.
1. Equal opportunities and inclusiveness: PDAU undertakes to eliminate any

forms of discrimination that may hinder career growth and professional realization.



We create a space where every employee can reach their potential, contribute to
shared achievements, and realize their leadership qualities.

2. Maternity leave: Female employees are entitled to leave in accordance with
the current legislation of Ukraine. The University fully complies with the legislative
norms regarding the duration and payment of such leave. Requests are treated with
the utmost confidentiality and respect.

3. Support for young parents. Flexible work schedules: Upon returning from
parental leave, employees, in agreement with management, may request flexible or
hybrid work schedules (e.g., part-time work, remote work), if this does not harm the
effective performance of their job duties.

4. Paternity leave: Married male employees are entitled to leave to support
their partner during childbirth and in the postpartum period, as provided for by law.
Requests are processed promptly, which encourages men to actively participate in
family responsibilities.

5. Support for breastfeeding mothers: The university provides equipped
breastfeeding rooms where mothers can express their milk in private. These rooms
meet all comfort and hygiene requirements. Additional breaks are also provided
during the working day.

6. Career development: Parental leave does not affect career opportunities.
The assessment of professional performance and opportunities for development are
based solely on skills, experience and personal contribution to the life of the
university.

7. Workload adjustment: Female employees returning from leave can discuss
potential workload adjustments with their managers. This ensures a smoother
transition to work and helps to balance professional and family responsibilities.

8. Implementation and accountability: The human resources department is
responsible for informing all employees about the provisions of this policy. Heads
of structural units are trained to ensure its effective implementation and to consider

relevant requests with due sensitivity and respect.



The University is committed to regularly reviewing and updating this policy
to ensure that it is consistent with legislation and global best practices.

This policy demonstrates our commitment to creating a work environment that
enables all people to effectively balance their professional and family

responsibilities.



IoaiTuka moao 6aTbKiBcTBAa Ta MaTepuHcTBa [losITaBCHLKOTO
J€PKABHOI0 arpapHOro YHiBepCUTETY

Beryn. [lonraBeekuii nep:kaBHui arpapHuil yHiBepcuteT (nami — [TIAY)
IparHe CTBOPUTH Ta MIATPUMYBAaTH CHOPUATIMBE W 1HKIIO3MBHE poOoue
CEPEIOBHUIIIE, SIKE CIPUSE PIBHUM MOXKIMBOCTSIM JJISI BC1X CBOIX CITIBPOOITHHUKIB. Mu
BipUMO, 110 €(heKTUBHE MOE€THAHHS TPOGECIMHOT NISUTHHOCTI Ta CIMEHHOTO KUTTS €
KITFOUEM JI0 3arajibHOTO J00poOyTy Ta MiABUINEHHS MPOAYKTHUBHOCTI. 15 momiTrka
po3pobIIeHa JIJIs IIATPUMKH SIK KIHOK, TaK 1 4OJIOBIKIB Y BUKOHAHHI IXHIX CIMEHHUX
00OB'A3KIB, 110, CBOEID YEPror, CIPHUSE PO3BUTKY TIE€HAEPHOI pPIBHOCTI Ta
3MII[HEHHIO HAIIOi KOPIIOPATUBHOI KYJIbTYPH.

1. Mera. CrBopuTH  CHpHUSTIMBI  yYMOBH  JUIA  [O€IHAHHS
HAaBYAJILHOTO/TPYJIOBOTO MPOLIECY 3 BUKOHAHHSAM OAaThbKIBCBKUX OOOB’S3KIB,
3a0e3Meuyoun piBHI MpaBa Ta MOKIIMBOCTI JJI OC10, sIKI BUXOBYIOTh JITEH.

2. I'apamnTii Ta nmpasa.

Jlyist npaniBHUKIB

Hananus Bcix rapantiii, nepenOaueHux KojekcoMm 3akoHIB Tpo Mpaifto
VYkpainy, BKIIIOUAIOUX BIAMYCTKU Y 3B 513Ky 3 BAriTHICTIO Ta MOJOTaMH, BIAIMYCTKU
M0 JOTJISIY 32 JUTHHOO JI0 TPhOX POKIB (3 MOKIIMBICTIO MPOJIOBKEHHS), @ TAKOXK
BIIMMYCTKH U1 OaThKiB-OIMHAKIB.

MOXJIMBICTh THYYKOTO Tpadiky podOTH ad0 HEMOBHOTO pOOOYOro AHS 3a

MIOTOJKEHHSIM 13 KEPIBHHUIITBOM.

st 3m100yBaviB 0CBiTH
Hagannus akajgemiuHOl BIANYCTKH y 3B'SI3KY 3 BariTHICTIO, MOJIOTaMH Ta
JIOTJISJIOM 3a IUTHHOIO, 31 30€pEKEHHSIM MICIls HaBYaHHS.
MO>XJIMBICTh IHAUBIAYaTbHOTO rpadiKy HaBYAHHS, TUCTAHIIIITHOTO HABYAHHS
Ta IEPEHECEHHS CTPOKIB CKIIaJaHHs ICITUTIB Ta 3aJIiKiB.

3a0e3nedeHHs JOCTYIy J0 HaBYaIbHUX MaTepialliB B €JIEKTPOHHOMY BUTJISII.

3. OCHOBHI NPUHLMIIX.



1. PiBHi MoxJymMBOCTI Ta 1HKIIO3UBHICTE: [IJIAY 3000B's13yeThCcsl yCyBaTH
Oyab-aKi (OpMHU AUCKPUMIHALIT, IO MOXKYTh MEPEHIKOKATH Kap'epHOMY pOCTY Ta
npodeciifHiit peamizaiii. Mu CTBOPIOEMO MPOCTIP, /€ KOXKEH IpalliBHUK MOXKE
PO3KPHUTH CBIM TMOTEHINaN, CIPHUSATH CIHUJIBHUM JOCATHEHHSIM Ta peati3yBaTu
JJEPChKI SKOCTI.

2. BigmycTtka y 3B's13Ky 3 BariTHICTIO Ta moJjioramMu: JKiHKU-TIpalliBHUII MalOTh
IIPaBO Ha BIAMYCTKY BiMOBIHO 0 YAHHOTO 3aKOHOIABCTBA YKpaiHU. YHIBEPCUTET
MOBHICTIO JIOTPUMYETHCS 3aKOHOJAABYMX HOPM IIOJO0 TPUBAJIOCTI Ta OMJIATH TaKOi
BIJIMMYCTKUA. 3allUTU PO3MIANAIOTECS 3 MAKCHUMAJIbHOI KOH(IIECHUIMHICTIO Ta
MIOBAaroro.

3. IlinTpumka monoaux 0atbkiB. I'Hyukuit rpadik podotu: [licis moBepHeHHS
3 BIAMYCTKM TO JOTJSAAY 3@ JWTHHOIO TPAIiBHUKH, 3a TMOTO/KEHHSIM 3
KEpPIBHUIITBOM, MOKYTb TOJIaTH 3alUT HA THYYKUH a0o0 riopuanuii rpadik podboTu
(HampuKJIaJl, CKOPOUCHHM poOOUHii IeHb, BlyIalieHa poO0Ta), SKIIO 1€ HE MKOIUTh
e(heKTUBHOMY BUKOHAHHIO MTOCAJIOBUX 0OOB'SI3KIB.

4. barbkiBcbKa BifmycTka: OpyskeHi YOJOBIKU-TIPAIlIBHUKY MAOTh MPAaBO HA
BIJITYCTKY JJI MIATPUMKH CBO€I MAapTHEPKH i Yac MOJIOTIB 1 B MICIANOIOTOBHIA
nepiof, sK e nepeadoayeHo 3aKOHOAABCTBOM. 3aIllUTH PO3IJISAI0THCS ONEPaTUBHO,
110 320X0UYY€E AKTUBHY y4acCTh YOJIOBIKIB y CIMEHHUX 00OB'sI3KaX.

5. IlinTpuMka mJis TOIYIOUMX MaTepiB: YHIBEpCUTET Hajae oOaaHaHi
MPUMIIICHHS IS TOAYBaHHS, JIe MaTepi MOXKYTh YCAaMITHUTHUCS IS 3I1DKYBaHHS
Moutoka. L{i mpuMilieHHs BiANOBIIal0Th YCIM BUMOTaM 110,10 KOM(OPTY Ta Tiri€HU.
Takox HaJlatOThCS IOJATKOBI IEPEPBU MPOTATOM pOOOUYOTO JIHS.

6. Kap'epuuii po3BuTok: BiamycTka mo qorisiay 3a IUTUHOIO HE BIUTMBAE Ha
MOXIJIMBOCTI ~ Kap'epHOro 3poctaHHsa. OiiHka mnpodeciiHoi IISIbHOCTI Ta
MOJKJIMBOCTI JJISi PO3BUTKY TIPYHTYIOTbCS BHUKJIIOYHO Ha HaBMYKax, JOCBIIl Ta
0COOMCTOMY BHECKY B )KUTTS YHIBEPCUTETY.

/. PerymoBaHHs1 poO04Oro HaBaHTakeHHsI: [IpaiiBHuUII, K1 MOBEPTAIOTHCS 3

BIYCTKH, MOXYTb OOTOBOPUTH NOTEHILINHE KOPUTYBAaHHS HABAaHTAKEHHS 31



cBoiMu KepiBHHMKamH. lle 3a0e3meuye OUIbIN MIIABHUN Mepexil JO poOOTH Ta
noroMarae 30anaHcyBaTy mpodeciiiHi Ta CIMEHHI 000B'SI3KH.

8. BmpoBamkeHHs Ta BIANOBiAANBHICTH. Bimmia kaapiB BIANOBiIaE 3a
iH(OpMyBaHHSI BCIX MPAIIBHUKIB TPO TMOJOXKEHHS 1€l momituku. KepiBHUKH
CTPYKTYPHHX TIIPO3/1IIB MPOXOAATh HABUaHHS, 100 3a0e3neuntH ii eexkTuBHE
BIIPOBA/DKCHHSI Ta PO3MJISIIATH BIAMOBIIHI 3alUTH 3 HAJIEKHOIO YYWHICTIO Ta
MOBAaroro.

VYHiBepcUTET 3000B'SA3Y€ThCSA PETYJSPHO MEPErisiIaTh Ta OHOBJIIOBATU IO
MOJIITUKY, 11100 BOHA BIJIMOB11aJIa 3aKOHOAABCTBY Ta KPalllUM CBITOBUM IPAKTUKAM.

Ils moiTHKAa IEMOHCTPYE HAIly MPUXWIBHICTE CTBOPEHHIO pPOOOYOTO
CEpENIOBUIIA, SKE A€ MOXJIMBICTh YCIM JIIOASM €(PEeKTUBHO 30allaHCyBaTU CBOI

npodeciifHi Ta CiMeiiH1 000B'SI3KH.



