POLICY ON ANTI-HARASSMENT OF POLTAVA STATE AGRARIAN
UNIVERSITY (PSAU)

The purpose of the policy: to ensure the creation of a safe environment for all
participants in the university community, protection from sexual, physical,
psychological and other forms of harassment, as well as the development of
mechanisms for prevention, response and protection from harassment.

The main aspects and measures for implementing the policy:

1. Zero tolerance principles:

- prohibition of any forms of harassment (sexual, physical, emotional or
psychological) within the walls of the university and during events related to its
activities;

- recognition of harassment as a violation of ethical norms and legislation of
Ukraine.

2. Clear definition of harassment:

- sexual harassment: unwanted acts of a sexual nature that degrade a person's
dignity or create a hostile atmosphere;

- psychological harassment: bullying, intimidation, verbal abuse or actions
that violate psychological comfort;

- any other types of pressure or coercion that violate human rights.

3. Creating a safe environment:

- ensuring safety for students, faculty and university employees;

- forming a culture of mutual respect, tolerance and ethical behavior among
all members of the university community.

4. Educational activities:

- organizing trainings, seminars and lectures for students and employees on
recognizing and preventing harassment;

- informing about rights and protection procedures in case of harassment.

5. Reporting and response mechanisms:



- implementing a clear and confidential procedure for submitting complaints
about cases of harassment;

- providing access to contact information of responsible persons or structural
units that are involved in considering such cases;

- appointing an ethics and rights protection officer.

6. Handling complaints and protecting victims:

- handling complaints as soon as possible, ensuring confidentiality and
impartiality;

- guaranteeing protection of victims from reprisals, harassment or other
negative consequences for reporting harassment;

- providing psychological, legal and social assistance to victims.

7. Sanctions for harassment:

- implementing a clear system of sanctions that vary depending on the severity
of the violation (reprimands, disciplinary sanctions, suspension, dismissal or
expulsion);

- referring serious cases to law enforcement agencies in case of violation of
the law.

8. Adapting to martial law conditions:

- increased attention to preventing harassment in conditions of stress,
displacement and social instability;

- ensuring the safety of internally displaced persons, refugees, students and
workers in difficult conditions.

9. Control and monitoring:

- regular internal audits to assess the level of security and compliance with the
anti-harassment policy;

- engagement of independent experts to monitor the effectiveness of the policy
implementation.

10. Transparency and accountability:

- annual publication of reports on the number of cases, the results of complaint

consideration and implemented measures;



- ensuring anonymity when analyzing the situation and publishing data.

11. Legal compliance:

- compliance with the current legislation of Ukraine, including the Labor
Code, the Law "On Prevention and Combating Domestic Violence" and other acts
related to human rights;

- cooperation with state bodies involved in the protection of citizens' rights.

12. Support for the university community:

- formation of working groups to develop new tools for combating
harassment;

- organization of anonymous platforms for collecting suggestions and
comments on the anti-harassment policy.

13. Cooperation with public organizations:

- interaction with organizations specializing in the protection of human rights
to obtain recommendations and educational materials;

- participation in international and state programs aimed at combating
harassment.

14. Promotion of ethical norms:

- development of a university code of ethics that defines the rules of conduct
that contribute to the prevention of harassment;

- implementation of educational programs to form a culture of mutual respect
among students and employees.

The result of the implementation of the policy should be the creation of a safe
and comfortable environment at PDAU, where each member of the university

community can realize their potential without fear of harassment.



MNOJITUKA TPOTUAIl JOMATAHHAM MMOJTABCBKOI'O
JAEPKABHOI'O AT'PAPHOI'O YHIBEPCUTETY (IIIAY)

Merta nostiTukm: 3a0€3M€YNTH CTBOPEHHS 0€3MIEYHOr0 CEPEIOBUILA IS BCIX
YYaCHUKIB YHIBEPCUTETCHKOI CHIIBHOTH, 3aXMCT BiJI CEKCyallbHHX, (I3UYHUX,
NCUXOJIOTIYHUX Ta IHMHUX (OpM [oMaraHb, a TaKOX pO3poOKa MeXaHI3MiB
HOTIEPE/IKEHHS, pearyBaHHs Ta 3aXMCTy Bl JOMAaraHb.

I'osi0BHI acnexkTH Ta 3aX0aM peaJsiizauil MOJITHKHU:

1. IIlpuHUMIIM HYJIbOBOI TOJIEPAHTHOCTI!

- 3a00poHa OyIb-aKuX (PopM ToMaraHp (CEKCyalbHUX, (PI3UUHUX, EeMOLIMHUX
YH TICUXOJIOTIYHUX) Y CTIHAX YHIBEPCUTETY Ta MiJ Yac 3aXO1B, MOB'A3aHUX 13 KOTO
TISIIBHICTIO;

- BHU3HAHHS JOMaraHb $K IMOPYLIEHHS E€THUYHUX HOPM 1 3aKOHOJABCTBA
Ykpainu.

2. YiTke BUBHAYEHHS 1OMAraHb.

- CeKCyaJIbHi JOMaraHHsi: HeOaaHi [l CEKCyaJbHOTO XapakTepy, fKi
MPUHIDKYIOTH T1JIHICTh JIFOJUHUA a00 CTBOPIOIOTH BOPOXKY aTrMochepy;

- IICUXOJIOTiYHi IOMaraHHs: IbKYBaHHS, 3aJIIKyBaHHs, CJIOBECHI 00pa3y uu
i, 0 NOPYIIYIOTh MCUXOJOTTYHUI KOM(OPT;

- OyIb-4K1 1HII BUJU TUCKY YU MMPUMYCY, SIK1 TIOPYIIYIOTh MpaBa JIOIUHU.

3. CTBOpeHHs 0e3MeYHOoro cepe0BUIIA:

- 3a0e3neueHHss Oe3MeKH ISl CTYJEHTIB, BUKIAJIayiB Ta MPAalliBHUKIB
YHIBEPCUTETY;

- (opmyBaHHS KyJIbTYpH B3a€EMOIIOBArv, TOJEPAHTHOCTI Ta ETHYHOI
MOBEIIHKH CEepeJl yCiX WIEHIB YHIBEPCUTETCHKOT CIIUIBHOTH.

4. OCBITHA AISVIBHICTBD!

- Oprasizailisi TPEHIHT'1B, CEMIHAPIB Ta JEKL1H A1 CTYICHTIB 1 CIBPOOITHUKIB
I0JI0 PO3Mi3HABAHHA Ta 3aMO0ITaHHS JOMAaraHHsIM;

- iIHOpMYBaHHS PO MpaBa Ta MPOLEYPH 3aXHUCTY B pa3i JoMaraHb.



5. MexaHi3MH OBiIOMJICHHSI TA pearyBaHHS:

- BIIPOBAKEHHS YiTKOi Ta KOH(DIICHIIMHOI IPOLIeTypH TTOJTaHHS CKapr TPo
BUIIAJIKU JIOMaraHb;

- 3a0e3MeyeHHs TOCTyMy A0 KOHTAaKTHOI iH(opmaiii BiMOBIAAIEHUX OCIO
a00 CTPYKTYPHUX HIIPO3/LIIB, Kl 3aiiMalOThCS PO3IIISLI0M TaKUX BUMAIKIB;

- IPU3HAYCHHS YIIOBHOBAKEHOTO 3 MTUTAaHb €TUKU TA 3aXUCTY MPaB.

6. Po3ruisia ckapr Ta 3aXMcT MOCTPAKAAINX

- po3risg  CKapr y  HaWKOpOTIIMM  TepMmiH 13  3a0e3NedeHHsIM
KOH(1IEHLIIITHOCTI Ta HEYNEPEKEHOCTI;

- TapaHTId 3aXUCTy MNOCTPAXKAAJIUX BIJI pENpecid, LbKYBaHHS YW IHIIUAX
HEraTUBHUX HACIIAKIB 32 MOBIJOMJICHHS PO JOMAaraHHs;

- HaJaHHSA ICUXOJOTIYHOi, IOPUAMYHOI Ta COLIAJBHOI JIONOMOTH
HOCTPaXKJAIHM.

/. CaHkuii 32 JOMaraHHs:

- BOPOBAXKCHHS YITKOI CUCTEMHU CaHKI[IH, SIKI BapilOIOTHCS 3aJIeKHO BIJ
TSOKKOCTI TMOPYIICHHS (3ayBaKeHHS, JUCIUIUTIHAPHI CTSATHEHHS, B1JICTOPOHEHHS,
3BUIBHEHHS Y1 BUKJIIOYEHHS);

- Tepenada CEpHO3HMX BUMNAJAKIB 7O TPABOOXOPOHHUX OpraHiB y pasi
NOPYILLIEHHS 3aKOHO/1aBCTBA.

8. Ananraiisi 10 yMOB BOEHHOI0 CTaHY:

- TiABMINEHAa YyBara 10 IOMNEpPEIKEHHs JOMaraHb B YMOBaxX CTpeEcCy,
MEepPEMIIIICHHS Ta COIliabHOT HeCTaOUIbHOCTI;

- 3abes3rneueHHs Oe3MeKW BHYTPIIMIHBO TEPEMIIIEHUX OcCi0, O1KEeHIIIB,
CTYZCHTIB 1 IPAIliBHUKIB, K1 epe0yBalOTh y CKIAIHUX YMOBaX.

9. KoHTpOJb | MOHITOPHHT:

- peryJispHe MPOBEJACHHS BHYTPIIIHIX ayIUTIB JIJIsl OI[IHKY PIBHS O€3MEeKH Ta
JIOTPUMAHHSI TIOJITUKA IPOTUTIT TOMaraHHSIM;

- 3aJy4eHHS He3aJeKHUX EKCHEepPTIB IJs MOHITOPUHTY €()EeKTUBHOCTI
BIIPOBAPKCHHS TTOJITHKH.

10. ITpo3opicTs i 3BiTHICTB!



- mopiuyHa myOmikamis 3BITIB I0J0 KUIBKOCTI BHMAJKIB, pe3yJbTaTiB
PO3TISIAY CKapr 1 BOIPOBAHKEHUX 3aXO/1B;

- 3a0e3MeYeHHs] aHOHIMHOCTI M1l Yac aHali3y CUTYyaIlii Ta myoJriKaiii JaHuX.

11. IlpaBoBa BiANOBIAHICTH:

- JIOTPMMaHHS YWHHOTO 3aKOHOJAaBCTBAa YKpainu, Bkimodaroun Komaekc
3aKOHIB TMpo mnpamto, 3akoH "IIpo 3amoOiraHHs Ta NPOTUAII0 JOMAIIHHOMY
HACHJILCTBY" Ta 1HIII aKTH, IO CTOCYIOTHCS TIPAB JIFOIMHH;

- cHiBIpalns 3 JEepKaBHUMHU OpraHamH, siKi 3aMarOThCsl 3aXHMCTOM IIpaB
TPOMAJISH.

12. IlinTpuMKa yHiBepCUTETCHKOI CNIVILHOTH:

- opMyBaHHA poOOYUX TPYI JJIsT PO3POOKHM HOBUX THCTPYMEHTIB MPOTHIIT
JIOMaraHHsIM;

- oprasizaiis aHOHIMHUX TuIaTGopM st 300py MPOMO3UINHN 1 3ayBaKeHb
II0JI0 MOJITUKH MPOTHUIIT TOMAraHHsIM.

13. CniBnpausi 3 rpoMajcbKUMHU OpPraHizamisiMu:

- B3aEMO/IisI 3 OpPTaHi3aIliIMH, K1 CHEIIali3yI0ThCS Ha 3aXUCTI MPaB JIOIUHU,
JUISL OTPUMaHHS PEKOMEHAI1 1 HaBYaJIbHUX MaTeplaiB;

- y4acThb Y MDKHApOJHUX Ta JIep>KaBHUX MpoTrpamMax, CIPSIMOBAHHX Ha
00poTHOY 3 JOMaraHHSMH.

14. Tlonyasipu3aniss eTHYHUX HOPM:

- po3poOKa KOJEKCY €TUKH YHIBEpCUTETy, SKHUH BHU3HAUYa€ TMpaBHIIa
MOBEJIIHKH, 1[0 CIIPUSIIOTH 3aM100IraHHIO JIOMaraHb;

- BIPOBA/DKCHHS HABYAIBHHMX TporpaM i3 (QopMyBaHHS KyJIbTYpH
B3a€EMOIIOBArY CEPeJl CTYICHTIB 1 IPAIIBHUKIB.

Pe3yabTaTom peadizauii moJiTUKH Ma€ CTAaTH CTBOPEHHS OE3MEUYHOrO Ta
koMpopTHOTO cepenonuiia B [IJIAY, ne kKoxeH WieH YHIBEpCUTETCHKOI CITIIBHOTH

MO>KE peastizyBaTy CBiil moTeHIian 6e3 CTpaxy mnepes JoMaraHHsIMU.



