POLTAVA STATE AGRARIAN UNIVERSITY POLICY ON COMBATING
ALL FORMS OF DISCRIMINATION

1. General Provisions

Poltava State Agrarian University (hereinafter referred to as PDAU) is an
institution that provides equal rights and opportunities for all participants in the
educational process, including students, teachers and administrative staff, regardless
of their characteristics. This policy is developed in accordance with the Constitution
of Ukraine, the Law of Ukraine “On the Principles of Preventing and Combating
Discrimination in Ukraine”, the Law of Ukraine “On Higher Education” and other
legislative acts.

2. Definition of Discrimination and its Forms

Discrimination is a situation in which a person or group of persons is subject
to restrictions in the exercise of their rights and freedoms due to the following
characteristics:

- race, skin color;

- political, religious and other beliefs;

- gender, age;

- disability;

- ethnic and social origin, citizenship;

- family and property status;

- place of residence;

- language;

- other characteristics.

Forms of discrimination: Description
Less favorable treatment of a person
Direct discrimination on the basis of their characteristics
compared to others in a similar
situation.

Creating less favorable conditions for
a person through formally neutral
rules, norms or requirements.

Indirect discrimination




Incitement to discrimination Instructions, instructions or calls that
encourage discriminatory actions.
Aiding discrimination Deliberate assistance in committing
discriminatory actions.

Unwanted behavior that degrades
human dignity or creates a hostile,
offensive atmosphere.

3. Principles of non-discrimination at PDAU

Harassment

PDAU is guided by the following principles:

- equality of rights and freedoms: ensuring equal opportunities for all,
regardless of their characteristics;

- equality before the law: all participants in the educational process are equal
before the rules and norms of the university;

- respect for dignity: respect for human dignity is the main principle of
interaction in the university environment;

- equal opportunities: guaranteeing equal opportunities in educational,

scientific and labor activities.

4. Prevention and counteraction to discrimination

PDAU undertakes to:

- conduct educational activities to raise awareness of combating
discrimination;

- consider appeals and complaints about cases of discrimination;

- guarantee confidentiality for persons who have reported discrimination, if
possible;

- take measures to hold persons guilty of violating this policy accountable.

5. Liability for discrimination

Persons who have committed discriminatory acts shall be liable in accordance
with the legislation of Ukraine, in particular:

- administrative;

- criminal;



- civil.

In the event of material or moral damage, the affected persons have the right
to compensation in accordance with the current legislation.

This policy is an integral part of the internal rules of the university and is

mandatory for all participants in the educational process.



HoaiTuka [loTaBCHKOr0 AEP;KABHOI0 ArPAPHOI0 YHIBEPCUTETY 1040

npoTuaii BciM BUAaM JUCKPUMiHALIT

1. 3aranbHi M0JI0KEeHHS

[TonTaBchkuit jaepkaBHUM arpapHuid yHiBepcuteT (mami — IIJJAY) €
YCTAHOBOIO, IO 3a0e3rnedye piBHI IMpaBa 1 MOXKJIMBOCTI A BCIX YYaCHHUKIB
OCBITHBOTO TIPOILIECY, BKIIOYAIOYHM CTYJCHTIB, BUKIAJadiB Ta aJMiHICTPATUBHUIA
nepcoHas, He3aJIeKHO BiJ iXHIX o3HaK. Llg momithka po3pobseHa BiAMOBIIHO J10
Koncrutymii Ykpainu, 3akony Ykpainu «lIpo 3acaau 3amobOiranHs Ta OpOTUAL
JUCKpUMIHaLii B YkpaiHi», 3akoHy Ykpainu «IIpo Bumly ocBITy» Ta I1HIIMX
3aKOHOJIABYUX AKTIB.

2. BusHayeHHs JMcKpUMiHaLii Ta I (popm

JuckpumiHamisa — 1e cuTyarlis, 3a sKoi ocoba abo rpymna ocid 3a3Hae
OoOMEKEHHS y pealtizailii CBOiX Mpas 1 CBO0OOI Yepe3 TaKi 03HAKU:

- paca, KoJIip HIKIpH;

- MIOJTITUYHI, PEJITiiiHI Ta 1HII TePEeKOHAHHS;

- CTaTh, BIK;

- 1HBAJIJHICTh,

- €THIYHE Ta CoIlialbHe MOXO/KEHHS, TPOMASHCTBO;

- CIMEWHHUI Ta MAHOBHUH CTaH,

- MiCIIe TTPO’KUBaHHS,

- MOBa;

- 1HIIIl O3HAKH.

DopMHU AUCKPUMIHALIII: Omnnc
MeHII TpUXWIbHE TOBOMKEHHS 3
[IpsiMa quckpuMiHAIIis 0c00010 3a 11 03HaKaMu TOPIBHSHO 3

THIITMMY B aHAJIOT1YHIN CUTYaIIii.
CTBOpEHHS MEHIII CTIPUSATINBUAX YMOB
oI ocodbu  depe3  (GopMaabHO
HEHUTpaJIbHI TIpaBWJIa, HOPMH YH
BHMOTH.

Henpsima quckpuminaiis




BxkaziBku, 1HCTpYKIi ab0 3aKIUKH,
[TinOyproBaHHS 10 AUCKpUMIHAIIIT 10 CIIOHYKaIOTh 110
JTUCKPUMIHALIMHUX 1.

Ceimoma JomomMora y BUYMHEHHI
JTUCKPpUMIHALIMHUX 1.

Hebaxxana moBeaiHKa, sika MPUHUKYE
YTuck JIOJCBKY TIAHICTH ab0  CTBOPIOE
BOPOXKY, 00pa3nuBy atMochepy.

[TocoOHUIITBO y TUCKpUMIHAITIT

3. llpunnunu Heguckpuminauii B IIJIAY

ITJJAY kepyeThCsi TAKUMHU NPUHIUTIIAMU:

- PiBHicTH mpaB i cBO0OA: 3a0€3MeUeHHs] PIBHUX MOKIMBOCTEH IS BCIX,
HE3aJIe)KHO B1J IXHIX XapaKTepUCTHK;

- PiBHiCTBH mepeJ 3aKOHOM: BCl YYaCHMKH OCBITHBOTO IPOLECY € PIBHUMHU
nepes npaBujiaMy Ta HOpPMaMH YHIBEPCUTETY;

- oBara Jio riTHOCTi: TI0Bara J10 JIt0JICbKOi I'JHOCTI € OCHOBHUM IPUHLIUIIOM
B3a€MO/IIi B YHIBEPCUTETCHKOMY CEPEIOBHILIL;

- PiBHI MOKJIMBOCTIi: TapaHTyBaHHS PIBHUX MOKJIMBOCTEH y HaBYAJIbHIMN,

HAyKOBIN Ta TPYAOBIH AISUTBHOCTI.

4. 3ano0iranHg Ta NPOTHIIA TUCKPUMiHALII

ITJIAY 3000B's13y€ThCS:

- MPOBOJAMTH OCBITHI 3aX0M JJIs1 MIBUILICHHS 0013HAHOCTI MO0 MPOTUALT
JACKPUMIHAIIIT;

- PO3IJISiIaTH 3BEPHEHHSI TA CKAPTH 111010 BUIMA/IKIB TUCKPUMIHAIIIT;

- rapaiHtyBaTM KOHQigeHUiifHiCTh 711 0Ci0, 10 TOBIIOMWIH TIPO
JTUCKPUMIHALIIFO, SKIIO 11e MOXKJIUBO;

- BJKMBATH 3aX0/1 11010 BiIMOBiAAIBLHOCTI /15 0C10, BUHHUX y MTOPYIICHH1

i€l TOJIITUKH.

5. BianmoBigaJbHICTh 32 AMCKPUMIiHALI 10
Ocobu, 10 BYMHWIM JUCKPUMIHAIINHI [ii, HECYTh BIiJIIOBIIATLHICTh

BIJIMOBITHO /10 3aKOHOJABCTBa Y KpaiHH, 30KpeMa:



- aAMIHICTPATHBHY;

- KpUMIHAJIbHY;

- IMBLIBHY.

VY pa3i 3aBmaHHS MaTepiaibHOI a00 MOPAJIBHOI IITKOIH, MTOCTPAKIATIl 0COOH
MaloTh MIPABO Ha i1 BiAMIKOAYBaHHS BiJITOBIIHO O YHHHOTO 3aKOHO/IaBCTBA.

L{st mosiTUKa € HEBIJI'€MHOIO YaCTUHOIO BHYTPIIITHIX ITPaBUJI YHIBEPCUTETY Ta

00OB'SI3KOBA I JOTPUMaHHS BCIMa YYaCHHUKaMHU OCBITHBOTO TMPOIIECY.



