Poltava State Agrarian University Non-Discrimination Policy for

Transgender Persons

1. Purpose and Principles

The purpose of this policy is to ensure equality, safety and respect for the
dignity of transgender persons at Poltava State Agrarian University (PSAU). The
University strives to create an inclusive environment free from any forms of
discrimination, harassment and prejudice based on gender identity.

Key principles:

- equality: ensuring equal access to education, employment, university
services and infrastructure;

- respect: recognizing and respecting the gender identity of each person. This
includes using the chosen name and pronouns that are consistent with the person’s
identity;

- safety: creating an environment where transgender persons feel protected
from physical, psychological and emotional violence;

- confidentiality: maintaining the confidentiality of personal data related to
gender identity.

2. Scope

This policy applies to all members of the university community, including:

- students and applicants;

- teachers and researchers;

- administrative and support staff;

- all visitors who interact with the university.

3. Measures to prevent discrimination

PDAU undertakes to implement the following measures:

- respect for name and pronouns: everyone has the right to be addressed by
their chosen name and corresponding pronouns, regardless of the name indicated in

official documents;



- data correction: providing the possibility of updating personal data in
internal university documents (student cards, grade books, group lists, etc.) after
changing the name and/or gender marker in official documents;

- education and awareness: conducting trainings, seminars and information
campaigns to raise awareness about gender identity and combating discrimination;

- response mechanism: establish an effective and confidential mechanism for
filing complaints and reports of cases of discrimination or harassment. Ensure
prompt and impartial consideration of such appeals.

4. Responsibility

Any cases of discrimination, harassment, threats or violence based on gender
identity are unacceptable. Persons guilty of violating this policy will be held
accountable in accordance with the university's internal regulations and the current
legislation of Ukraine.

This policy is an integral part of the general non-discrimination policy of
PDAU and reflects its commitment to creating a safe and inclusive educational

environment for all.



IoaiTnka HeauckpuMiHaLii TpaHcrenaepHux ocio Ioarascbkoro

JePsKABHOI0 arPapHOro YHiBepCUTETY

1. Mera Ta npUHIIAIHT

Mera 111€1 TOMITUKYA — 3a0€3MeYUTH PIBHICTH, O€3IEKY Ta IOBary J0 IiIHOCTI
TpaHcrenaepHux ocid y IlonTaBcbkoMmy JiepKaBHOMY arpapHOMYy YHIBEpCUTETI
(ITJAY). YuiBepcuTeT mparHe CTBOPUTH IHKJIIO3MBHE CEpPEIOBHIIE, BUIbHE Bif
Oynb-aKux (GopM AHCKpUMIHAIlI, YTUCKIB Ta yHepekKeHb Ha OCHOBI T'€HJIEPHOI
1ZIEHTUYHOCTI.

Kiro4yoBi npyuHumMnu:

- PIBHICTh: 3a0€3MEeUEHHs PIBHOTO JOCTYITY /10 OCBITH, MPAIlCBIAIITYBAaHHS,
YHIBEPCUTETCHKHUX MOCIYT Ta IHPPACTPYKTYPH;

- ToBara: BU3HAHHS Ta MoBara JIo reHJepHOI 1IEHTUYHOCTI KOXKHO1 ocobu. [1e
BKJIIOYA€ BUKOPUCTAHHS OOpaHOro IMEHI Ta 3allMEHHUKIB, $KI BIJNOBIAAIOTH
1IEHTUYHOCT1 0COOHU;

- Oe3meKa: CTBOPEHHS CEPEIOBHUINA, 1€ TPAHCTEHAEPHI 0COOU MOYYBaIOThHCS
3aXUIIEHUMU BiJl (PI3UYHOTO0, IICUXOJOTTYHOTO Ta EMOIIMHOTO HACUIJIHCTBA;

- KOH(D1ICHIIMHICTh: TOTPUMAaHHSI KOH(PIACHIIIHHOCTI 0COOMCTUX JaHUX, 1110

CTOCYIOTBCSI T€HJIEPHOT 1IEGHTUYHOCTI.

2. Cdepu 3acTocyBaHHS

[la mnomiTUKa CTOCYEThCS BCIX WIEHIB YHIBEPCUTETCHKOI CIUIBHOTH,
BKJIIOYAIOYU:

- CTY/ICHTIB Ta abITYpi€HTIB;

- BUKJIa/Ia4iB Ta HAYKOBHX CIIBPOOITHHKIB;

- aIMiHICTpaTUBHUH Ta JOIMIOMIKHHUH IIEPCOHAT,

- YCIX BIJBIyBa4iB, SIKi B3a€MOJIIIOTh 3 YHIBEPCUTETOM.

3. 3axoam m0/10 3an00iraHHs AUCKPUMiHALIT

[TIAY 3000B's13y€ThCSl BIPOBAIXKYBATH HACTYITHI 3aXO0/IH:



- IOBara /1o iMeHi Ta 3aiiMEHHHKIB: KOXEH Ma€ MPaBo Ha 3BEPHEHHS 10 HHOTO
a00 Hei 3a 00paHUM IM'IM Ta BIAMOBIAHUMH 3aiiMECHHUKAMH, HE3AJIC)KHO BiJl IMEHI,
3a3HAYCHOT0 B OPIIIHHUX JOKYMEHTAX;

- KOPEKIlisS TaHWX: HaJIaHHS MOJKJIMBOCTI OHOBJICHHS OCOOWCTHX JaHUX Y
BHYTPIIIHIX JOKYMEHTAaX YHIBEPCUTETY (CTYIACHTCHKHUX KBHUTKAX, 3aJIKOBUX
KHI)KKaX, CIIUCKax TPYIl TOIIO) IIC/S 3MIHU IMEH1 Ta/abo TeHJepHOro Mapkepa B
O(iMiHUX TOKyMEHTAX;

- OCBITa Ta 0013HAHICTh: MPOBEJACHHS TPEHIHT1B, CeMiHapiB Ta iHQopMaIITHUX
KaMIIaHi¥ JIJ1s1 TABUILIEHHS! 0013HAHOCTI PO T'eHIEPHY 1ICHTUYHICTH Ta 00POTHOY 3
JTMCKPUMIHAIIIEIO;

- MEXaHi3M pearyBaHHsS: CTBOPEHHS €(EKTUBHOTO Ta KOHQIIEHIIHHOTO
MEXaHi3My JJIS MOJAHHS CKapr 1 MOBIIOMJIEHb PO BUMAAKU JUCKpHUMIiHAaLI abo

YTI/ICKiB. 3a0e3neycHHS MMBHUIAKOI'O Ta HCYIICPCIKCHOI'O PO3ITIAAY TaKHX 3BCPHCHD.

4. BianoBigaJbHiCTh

Bynp-axi BUmagku IUCKpPUMIHAINI, YTHCKIB, MOrpo3 ab0 HACHIBCTBA Ha
OCHOBI T'€HJEPHOI 1IEHTUYHOCTI € HEeNpUITyCTUMUMH. OcoOH, BUHHI Y TOPYIICHHI
I€1 MOMITUKU, OyIyTh MPUTATHYTI JI0 BiJMOBIJAIBLHOCTI 3TIHO 3 BHYTPIIIHIMU
MpaBUJIaMH YHIBEPCUTETY Ta YNHHUM 3aKOHOIABCTBOM Y KpaiHHU.

L{st mosTiTHKA € HEB1A'€MHOIO YACTUHOIO 3arajibHO1 MOJITUKU HETUCKPUMIHALIIT
[TOAY 1 BimoOpaxkae HoOro 3000B's3aHHSI CTBOPIOBATU O€3MEYHE Ta 1HKIIO3UBHE

OCBITHE CEpPEIOBUILIEC TS BCIX.



