10.6.5 Odinep 3 piI3HOMaHITHOCTI YHIBEPCUTETY

J171s KoOopAMHALIIT Ta MOHITOPUHTY BIIPOBAKCHHS TIOJIITHK Ta MPOTPam, TIOB’ I3aHUX
13 3a0e3MeYeHHsIM PI3HOMAHITHOCTI, PIBHOCTI, 1HKJIIO3MBHOCTI Ta JOTPUMAHHSIM
IpaB JIOAMHA Ha TEPUTOpli KaMIyCy, B YHIBEPCHUTETI CTBOPEHO CHEI[lallbHUN
KOMITET Ta IMPU3HAYCHO MMOCaI0BYy 0co0y 3 MHUTaHb pisHOMaHITHOCTI. Llei odimep
3IIACHIOE KOHCYJIBTaTUBHY MIATPUMKY aaMIHICTpallii, OpraHi3oBy€ TPEHIHTU IS
MepCoHaIy 1 CTYJCHTIB, a TaKOXX KOHTPOJIIOE peati3allito BiIMOBIIHUX 1HIIIaTHB.
HasBHICT, Takoro 1HCTHTYTYy 3a0e3redye CHUCTEMHUW TMiAXia A0 MPOTHAIT
JUCKpPUMIHAIII Ta aKTHUBHE CHPUSHHSA (OPMYBAaHHIO I1HKIIIO3UBHOTO OCBITHHOTO
CepeIOBHIIIA.

10.6.5 University Diversity Officer

A dedicated committee and a Diversity Officer have been established at the
University to coordinate and monitor the implementation of policies and programs
related to ensuring diversity, equality, inclusion and respect for human rights on
campus. This officer provides advisory support to the administration, organizes
training for staff and students, and monitors the implementation of relevant
initiatives. The presence of such an institution ensures a systematic approach to
combating discrimination and actively promotes the formation of an inclusive
educational environment.



