10.6.4 AaTuaucKkpuMiHAIlIiHA MOJIITHKA

B mMexax BiacHOi BHYTpIIIHROT HOpMaTHUBHOI 0a3u IlonraBchkuit jaepkaBHUMN
arpapHuit YHIBEPCUTET IPUITHSB Ta BIIPOBAKYE KOMILJICKCHY
AHTHIMCKPUMIHAIIIHY MOMITHKY, sIKA OXOIUTIOE BC1 chpepu MisSTbHOCTI IHCTUTYLIT —
BiJI aKaJeMIYHOTO MPOIIeCY A0 aAMIHICTPATUBHOI POOOTH 1 COINAIBLHOTO KUTTS
kammycy. Llg momituka nependavyae HEIOMYIIEHHS TUCKPUMIHAIIT 32 OYIb-SIKUMU
O3HaKaMu, 3abe3leuye MeXaHI3MHU pearyBaHHs Ha (pakTU JUCKPUMIHALII, a TaKOXK
cupusie (HOpMyBaHHIO KyJIbTYypH IMOBAaru, TOJEPAHTHOCTI Ta pi3HOMaHITTA. Bona
BIJIIOBIJIa€ BUMOTaM 3aKOHOJABCTBA YKpaiHM Ta MIKHApOTHUX 3000B’s3aHb
YHIBEPCHUTETY.

10.6.4 Anti-discrimination policy

Within its own internal regulatory framework, Poltava State Agrarian University has
adopted and is implementing a comprehensive anti-discrimination policy that covers
all areas of the institution’s activities — from the academic process to administrative
work and campus social life. This policy provides for the prevention of
discrimination on any grounds, provides mechanisms for responding to facts of
discrimination, and also contributes to the formation of a culture of respect, tolerance
and diversity. It meets the requirements of Ukrainian legislation and the university’s
international obligations.



