10.6.3 JlocTyn 10 YHIBEPCUTETY PEKPYTYIOTh MaJONPEACTaBIEHI IPynu

[TonTaBcbkmii Aep:kaBHUIM arpapHUil YHIBEpCUTET LUJIECIPSMOBAHO BIIPOBAIKYE
3allJlaHOBaHI [ii, CHOpSMOBaHI Ha aKTUBHUWA Ha0lp CTYAEHTIB, HAayKOBO-
NEeAaroriyHoro  MEepcoHaly  Ta  aAMIHICTPaTUBHUX  TMpPAIliBHUKIB 13
MaJionpeicTaBieHnx rpym. Lli 3axoam BKIIOYAIOTh MPOCBITHHUIIBKI KaMMaHii,
MapTHEPCTBO 3 TPOMAJACHKUMU OpraHizalisMU, CIIPUSHHS Y MOJ0JIaHHI COLlIaIbHO-
€KOHOMIYHMX Oap’e€piB Ta CTBOPEHHS KOM(OPTHHUX YMOB IS HaBYAHHS 1 Iparil.
VYHIBEpCUTET Tak0X MIATPUMYE YYacThb Y PETiOHAIBHUX 1 HalllOHAJIBHUX
HIIlaTUBaX, CHOPSAMOBAaHUX Ha 30UIBLICHHS pI3HOMAHITTS Ta I1HKIIO31] Yy
aKaJIeMiYHOMY CEpEeIOBHII, IO € HEBIJ'€MHOIO CKJIAJ0BOI HOTO COLiaJbHOI
BIJIIIOBIIAJILHOCTI.

10.6.3 Access to the University Recruits Underrepresented Groups

Poltava State Agrarian University purposefully implements planned actions aimed
at actively recruiting students, academic staff and administrative employees from
underrepresented groups. These measures include educational campaigns,
partnerships with public organizations, assistance in overcoming socio-economic
barriers and creating comfortable conditions for learning and working. The
University also supports participation in regional and national initiatives aimed at
increasing diversity and inclusion in the academic environment, which is an integral
part of its social responsibility.



