Soft skills: vomy 1i HaBHYKHM TaKi Ba»KJIUBi CHOTOaHI?

10 TtpaBus 2023 poxy BimOyBCsS OH-IAH BeOIHAp, SKUAW TIpoBesa
comiaibHa mexaroruHs rncuxojorigHoi ciayxou ITJIAY FHOms OBCIEHKO ans
3100yBauiB BHIIOI OCBITH crermianbHocTer 101 Exomoris.
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Temoro 3axomy Oyno o3HaiioMJIeHHS 3 HaBuukamm soft skills Ta ix
PO3BUTOK y CTyJeHTIB. CTaTUCTUYHI JIaHI TaKUX BIJOMHX KaJpPOBUX areHTCTB,
gk Robert Half i LinkedIn Global Talent Trends cBim4aThk, III0 OCTaHHIM YacoM
KEepIBHUKK (PIpM 1 YCTAaHOB Ti 9ac MPUHOMY Ha poOOTY HAIAlOTh OJHAKOBOTO
sHadeHHs soft skills 1 hard skills sk mnpodeciitHuM KOMIETEHTHOCTIM
MpAaIliBHUKIB.

VYyacHukam BeOIHapy OyJ0 3alpONOHOBAHO MAFOHOK, HAa SIKOMY PI3BHHUMHU
KOJhbOpaMu OyJId HamWcaHi Ha3BU KOJbopiB. [lepmre 3aBmaHHsA moATaIO Y
YUTAHHI CJIB, 3alMCaHUX pPIBHUMHU KOJbOpaMH, HE 3BEpPTalOYM YBard Ha
HEBIAMOBIOHICTh HAMMUCIB 1X KoJbOpy. Jlpyre 3aBmaHHs — OTOJIOIICHHS
CIIPaBXKHIX KOJIbOPIB, SKUMHU OYyJIM HAMMKMCaHI CJIOBa, HE 3BAKAIOYM Ha 3MICT CIJIB.

3n00yBauam BHUIOT OCBITH criogoOanacs BnpaBa «I'pa B acorramii», MeTa
SKO1 TOJISITa€ y PO3BUTKY OOpPa3HOro Ta TPEHYBaHHI acOIlATUBHOTO MHCJICHHS.
YyacHukam OyJ0 3ampONOHOBAHO I1'SITh CJIB: YHIBEPCUTET, TYPTOXKUTOK, JIIM,
pO3KJIa 1 MalMHa, J0 SKUX BOHM IIykKamu acomiarii. Oco0iaMBO IIKaBUMU
CTaJIi BapiaHTH acoIliallii /10 CIJIB YHIBEPCUTET 1 JIM.

[loxiOHI TpEHIHTH € HE TUIbKW IIKaBUMHU ISl CTYJCHTIB, @ 1 KOPUCHUMH
K y T3HABAILHOMY CEHCl, Tak 1 JJisI CaMOpPO3BUTKY Ta (POPMYBAHHS BIIACHUX
HaBU4YOK soft skills.






